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PREFACE 


The substantial growth of pension plans in Canada over the past few decades has 
created an increasing demand for detailed information on their terms, conditions and 
financial operations. To meet these demands, in 1966, the Dominion Bureau of Statistics 
conducted a comprehensive survey of pension plans the results of which are presented in 
this publication. This study updates and extends the data collected in 1960 and published 
in ‘‘Pension Plans, Non-Financial Statistics, 1960’’ Catalogue No. 74-505. Furthermore. 
this current survey was timed to capture the information prior to any changes that may 
be introduced in private retirement plans because of the Canada and Quebec Pension 
Plans. 


Information regarding the financial operations of trusteed pension funds may be 
obtained from ‘‘Trusteed Pension Plans, Financial Statistics’’ Catalogue No. 74-201, 
published annually since 1957. 


The generous co-operation and assistance of employers, pension administrators, 
insurance companies, trust companies, pension consultants and all others who partici- 
pated in this survey is gratefully acknowledged. 


This report was prepared by the Pension Plans Section, Labour Division of the 


Dominion Bureau of Statistics. 


WALTER E. DUFFETT, 


Dominion Statistician. 


SYMBOLS 
The following standard symbols are used in Dominion Bureau 
of Statistics publications: 

.. figures not available. 
... figures not appropriate or not applicable. 

— nil or zero. 

-- amount too small to be expressed. 

P preliminary figures. 

¥ revised figures. 


x confidential to meet secrecy requirements ofthe Statistics 
Act. 
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INTRODUCTION 


Purpose of Survey 


The Survey of Pension Plan Coverage, 1965 
was designed to determine the number, membership 
and key characteristics of pension plans in force on 
December 31, 1965. This study was timed to estab- 
lish benchmark data against which to measure the 
effects of the Canada and Quebec Pension Plans 
which became effective on January 1, 1966. In 
addition this survey updated an earlier DBS study 
“Pension Plans, Non-Financial Statistics, 1960’’. 


Summary 


The accelerated growth rate of pension plans 
in Canada recorded over the past two decades 
continued during the first half of the 1960’s. Ac- 
cording to the current study the number of plans 
increased by nearly 50 per cent rising from 9,500 in 


1960 to over 14,000 at the end of 1965. A compara- 
tively large proportion of the new plans introduced 
over this period were the small ‘‘top-hat’’ plans 
restricted to senior executives or other key person- 
nel. Consequently, plan membership rose by only 
26 per cent from 1,800,000 to nearly 2,300,000 
members in the five-year period. This study revealed 
that by the end of 1965 relatively few plans were 
discontinued because of the introduction of the 
Canada and Quebec Pension Plans. Perhaps one of 
the most significant elements in pension growth 
was the increase in total annual contributions. In 
1965 alone, employer plus employee contributions 
passed well over the one billion dollar mark to 
nearly $1,170 million. Annual contributions of this 
magnitude have made pension funds one of the 
largest Single sources for capital investment in 
Canada. 


REVIEW OF SURVEY RESULTS 


Pension Plan Coverage 


The number of private pension plans in Canada 
increased by nearly 50 per cent to an estimated 
total of 14,200° plans in 1965 from some 9,570! in 
1960. This growth was largely in small plans having 
relatively few members. As may be seen in Table A 
below the greatest increase occurred inplans having 
fewer than 15 members so that by 1965 as much as 


1 Includes non-response of 650 plans in 1960 and 
over 500 plans in 1965. 


63.6 per cent of the plans were in this size group. 
Contributing significantly to this trend has been the 
recent sharp rise in so called ‘‘top-hat’’ plans 
designed primarily for senior executives, and other 
key personnel.” This general trend was reflected in 
the lesser growthof plan membership which advanced 
by only about 26 per cent from 1,815,000 employees 
in 1960 to 2,295,000 in 1965. 


2468 


Trusteed Pension Plans, Financial Statistics, 
1965’’ DBS Catalogue No. 74-201, page 11. 


TABLE A. Number and Percentage of Pension Plans by Size Group, 1960 and 1965 


Size group of pension plans 
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Although in real terms the increase in both 
plans and membership was Substantial, its full 
significance can best be evaluated when related 
to the total paid workers in the labour force. For 
comparative purposes, however, the armed forces 
must be included with the labour force since they 
appear in the pension plan membership data. Thus 
in December 1965 there were 5,887,000° paid workers 


3 Labour Force Bulletin (71-001) DBS. 
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plus 109,000 in the armed forces for a total of 5,996,000 
persons. Slightly more than 57 per cent of these 
employees were employed by organizations with 
pension plans compared with 53 per cent in 1960. 
In 1965 pension plans covered 38 per cent of the 
total paid workers (including armed forces) in 
Canada increasing from 36 per cent in 1960. The 
proportion of paid workers who elected not to join 
or were permanently ineligible to join an existing 
plan showed little change remaining at over 9 per 
cent. 


TABLE B. Employee Participation in Pension Plans Related to the Paid Workers in the 
Labour Force, Plus Armed Services, 1960 and 1965 


Employee participation/labour force 


Percentage Percentage 
of labour Number of labour 
force force 


Paid workers in the labour force (including Armed Services)’ 


seseeeee 


* Based on Labour Force Surveys of November 1960, and December 1965, the effective dates of the two pensions 
studies; strength of armed Services was 117,000 in 1960 and 109,000 in December, 1965. 


The growth rate in pension plans and coverage 
over the 1960-65 period was particularly significant 
because it occurred during a time when pension 
legislation at both the federal and provincial levels 
was under consideration. In 1960 the Ontario Com- 
mittee on Portable Pensions was established to study 
pension plans in that province. Their public hear- 
ings and final report culminated with the introduction 
of the Pension Benefits Act 1963. In the meantime, 
the federal government announced its intention to 
introduce a wage-related pension plan. Again, 
following a series of public hearings the Canada 
and Quebec Pension Plans became law in 1965. 
The extent to which the impending federal and 
provincial legislation affected the introduction of 
new plans is impossible to measure. Undoubtedly 
the public hearings elicited considerable interest in 
pensions generally. 


This survey, however, indicates that the pen- 
Sion legislation caused the discontinuance of 
relatively few private pension plans. Although in 
the period between 1960 and 1965 approximately 
1,400 plans covering nearly 7,000 employees were 
terminated, less than one-third, 433 plans, attributed 


cancellation directly to the introduction of the 
Canada or Quebec Pension Plans. It was estimated 
that these terminations affected some 4,300 em- 
ployees. AS may be seen in Table C a Similar 
number, 431 pension plans, terminated due to normal 
business attrition caused by such factors as the 
sale of the company, cessation of business or 
bankruptcy. A few plans(59) changed from a pension 
arrangement to a profit sharing or savings scheme; 
in others either the employees, the employer or 
both considered the existing plans too costly; and 
in a few cases all members had either resigned or 
retired so that the need for an active plan no longer 
prevailed. 


It was known that during the last quarter of 
1965 a number of employees cancelled their member- 
Ship in existing pension plans and received the 
return of their accumulated contributions. Unfortu- 
nately, there was no way of measuring the number 
of people who were permitted to take this action. 
However, notwithstanding these withdrawals total 
membership in pension plans increased significantly 
both in real and relative terms. 


TABLE C. Pension Plans Terminated and Estimated Members Affected, by Reason 
for Termination, 1960 to 1965 


Reason for termination 


Members 


. Introduction of Canada or Quebec Pension Plans 
2. Plan too costly 


Pm WW 
'U 
o 
a 
n 
2. 
°o 
5 
so) 
rs) 
Fe: 
Q 
= 
a) 
=] 
oO 
=} 
fo) 
bea 
fa) 
3 
oO 
3 
<9 
© 
Lan] 
n 


> vu 


TORO Hee mem eee ewer eee eer er ee ee ee HE EE eee eee esebeseseneeeees 


TOAD OOH OOD ere mene Der ere eee eseeeu ss ee ese eeens es eseeesssessceseseseses 


ORR OOO ene e tem ee eee eeeereeeeseeeee 


eee eee Tee C reece ere rere 


TOPE Reem eee een ec eeeeereseneee 


SORA R Hemet enemas ecneeweeeeeee 


POO e emer er eeerereseseresesecese 


TOO eee eran eeneeneseeeeesees 


Contributory and Non-contributory Plans 


Unlike the private pension system in the U.S. 
where most plans are of the non-contributory type, 
in Canada contributory plans predominate. Of the 
13,660 pension plans for which completed returns 
were received in the current survey nearly 85 per 
cent were contributory. These contributory plans 
covered approximately 1,823,000 employees repre- 


senting about 78 per cent of total membership in 
all plans. 


Although contributory plans formed the majority 
of all pension plans, non-contributory plans, many of 
them small ‘‘top-hat’’ arrangements, increased dra- 
matically between 1960-65. Thus, non-contributory 
plans increased from 620 to 2,102 while contributory 
plans increased only from 8,300 to 11,558. 


TABLE D. Contributory and Non-contributory Plans, Number and Percentage of Plans and 
Membership and Growth Rate of Plans and Membership Between 1960 and 1965 


Contributory 
Non-contributory 
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Totals 
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‘ Duplication of membership was not eliminated. 


Type of Benefit 


An analysis of plans by type of benefit shows 
that money purchase pension plans continued to 
lose ground, Although money purchase plans in- 
creased in absolute numbers from 5,392 in 1960 to 
7,758 in 1965 their relative position with respect 
to all plans declined from 60.4 per cent to 56.8 per 
cent. On the other hand, membership in these plans 
decreased both in absolute and relative terms. The 
242,127 employees representing 13 per cent of the 
total in 1960 declined to 152,738 or only 6.5 per cent of 
all employees covered by all pension plans in 1965. 


Percentage 
growth 1960-65 


Members 


39.3 23.0 
22.3 | 239.0 37.3 
53.1 25.9 


During the five-year period between surveys 
there was no appreciable trend toward final earnings 
plans. As may be seen in the following table, 
although there was an increase in absolute numbers 
of both plans and members, there was little change 
in relative terms. Some increase, however, may be 
noted in career average plans and to a lesser extent 
in plans with benefits based on average best earn- 
ings. While there was some growth in the number of 
profit-sharing pension plans they remained un- 
changed in relative terms over the period. 


TABLE E. Number and Percentage of Plans and Members by Type of Benefit, All Plans, 
1960 and 1965 


Type of benefit 


Unit benefit: 
BOOSIE PARTI IAO Se  O Sdn azwaneanceantrcumeand 
Final average earnings 
Average best earnings 
Career average 
Level percentage of earnings? 


Total unit benefit 
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Money purchase 
Profit sharing 
Flat benefit 
Composite 
Other 
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1960 


Members 


10,793 0.3 23, 434 TD 
283, 720 | 261, 800 T1h1 
632, 295 ae 859, 771 S| 
468, 247 29.0 667, 224 28.5 

pI 0.6 1,034 -- 
1,395, 055 33.7 |1,813,263 ies 
242, 127 56.8 152,738 6.5 

23,616 2.6 28,253 1.2 
177,059 5.0 327,932 14.0 

24, 824 ag 23, 185 1.0 

0.2 277 “= 
1,862, 681 .0 |2,345,648 | 100.0 


+ Not available in 1960 study ‘‘Pension Plans, Non-financial Statistics’’. 
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As may be seen in the Summary Table F' over 
half of both the contributory and non-contributory 
pension plans in force at the end of 1965 were of 
the money purchase type. In terms of membership 
these were mostly small plans accounting for only 
7 per cent of the total employees in contributory 
and less than 4 per cent in the non-contributory 
plans. Most of the employees in the contributory 
pension plans were either in the average best 
earnings or the career average plans and between 
them accounted for nearly 75 per cent of the total] 
membership in contributory plans. Perhaps the most 


significant factor was that average best earnings 
plans tended to be found in the larger contributory 
plans particularly the civil service superannuation 
programmes Since 1.6 per cent of them covered over 
42 per cent of total membership. In the non-contrib- 
utory group the predominant type in terms of member- 
ship was the flat benefit plan accounting for nearly 
44 per cent of the total. Of the balance most of the 
membership were split equally between Final 
average, Average best and Career average earnings 
plans. 


TABLE F. Number and Percentage of Contributory and Non-contributory Plans, 
by Type of Benefit, 1965 


Contributory 


Type of benefit 


Non-contributory 


Members 
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: No. % 


Unit benefit: 
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Employee Contributions 


In nearly 85 per cent of the plans surveyed, 
covering about 78 per cent of the total membership, 
members were required to make contributions. Table 
13 shows that the most common employee contribu- 
tion rate was 5 per cent of earnings, applying to 
over 7,800 plans covering 34 per cent of the total 
membership of contributory plans. In terms of plans, 
contribution rates of 4 and 3 per cent were quite 
common, applying to some 500 and 400 plans res- 
pectively. However, these rates affected just over 
10 per cent of the membership. 


While only 379 plans were included in the 6 to 
6.49 per cent contribution rate group, it applied to 
the second largest group of covered employees, 
namely 412,075. The reason for this concentration 
of employees is that a contribution rate of 6 per 
cent applies to a number of large plans such as the 
Ontario Teachers’ Plan and the Ontario Civil Serv- 
ice Superannuation scheme. 


Under the Canadian Government Public Service 
Superannuation scheme the contribution rate for 
males is 6.5 per cent and 5 per cent for females 


ax fee 


and this plan was therefore classified in the group- 
ing ‘‘Variable according to sex’’, accounting for the 
large number of members appearing in this group. 


Many plans permit the employee to make addi- 
tional voluntary contributions in order to increase 
the pension he would otherwise receive under the 
plan. The incidence of this permissive clause is 
tabulated in Table 22 showing the number of plans 
and members by type of funding instrument as well 
as the variations between contributory and non- 
contributory arrangements. Although over 170 per 
cent of the plans contained a provision permitting 
additional employee contributions, this arrangement 
applied to less than 40 per cent of the total member- 
ship of 2,345,648. 


Contributions to Pension Funds 


Pension plans are playing an ever increasing 
role in Canada’s economy, on the one hand acting 
as a Significant source for personal savings and 
on the other as a source for capital investment. The 
extent of this growth is most clearly seen in the 
increase of contributions collected annually for 
pensions in Canada. Since 1960, whentotal contrib- 
utions amounted to $801,881,000, they had increased 
to $1,169,550,000 in 1965, a growth of 46 per cent 
in five years. Contributions made by contributory 
plan members during the year ending December 31, 
1965 reached an all time high of $516,151,000, 
representing an increase of 54 per cent over the 
amount contributed in 1960; over the same period 
employer contributions increased by 40 per cent. 
Included in the $653,399,000 paid into pension 
plans by the employers was an amount of nearly 
$121 million in past service payments. 


An examination of pension plans by funding 
instrument (Table 18) shows that 71 per cent of the 
plans were underwritten by insurance companies, 
22 per cent were administered by trustees and less 
than 3 per cent were underwritten by federal govern- 
ment annuities with nearly all of the balance com- 
binations of the three. Less than 1/2 of 1 per cent 
were classified as ‘‘other’’ consisting primarily of 
government plans, suchas the federal and provincial 
superannuation schemes, the armed forces, the 
RCMP, etc., wherein contributions are paid into 
consolidated reveraue funds. In terms of membership 
trusteed plans covered over 60 per cent, some 
1,418,000 people; the insured, withover 71 per cent 
of the plans, had 15 per centof the members; and 
the ‘‘other’’ category with 0.3 per cent of the plans 
covered nearly 19 per cent of the members — 437,000 
covered employees. 


Vesting 


There was relatively little change in the pro- 
portion of plans providing for vesting of the em- 
ployers’ contributions in members who terminate 
their services prior to retirement. Table G shows 


that in both 1960 and 1965 slightly over 96 per cent 
of the plans had some form of vesting. In terms of 
employees covered, however, the proportion who 
had no vesting whatsoever dropped from 31 per cent 
to 22 per cent involving over half a million plan 
members. Also showing some improvement over the 
same period were plans providing for full and 
immediate vesting, their coverage increased from 
4.7 per cent to 7.1 per cent. Most of the remaining 
plan members, some 1,662,000 in 1965, were required 
to complete 10 or more years of participation or 
service to qualify for vesting. 


Vesting is a Significant feature of a pension 
plan since it protects the accrued pension benefits 
of a plan member who changes employers before 
reaching retirement age. Thus employees who 
qualify for vesting are assured that accrued benefits 
are available on retirement no matter where they 
may ultimately be employed. The effective applica- 
tion of vesting in ensuring that pensions are in 
fact available upon retirement is limited in plans 
which permit a member to withdraw his own contri- 
butions when he leaves for another job before 
retirement on the condition that he forfeits his 
vested rights to the employer’s contributions. 


The extent to which this limitation applies in 
pension plans may be seen in Table 30. Nearly all 
contributory pension plans allowedthe employee to 
withdraw his own contributions upon termination of 
service prior to retirement. However, over half of 
the contributory plans, covering the majority of the 
members (1,627,000) provided full vesting in the 
form ofan annuity only if the member’s contributions 
were left in the fund. If the member elected to 
withdraw his own contributions he would be re- 
quired to forfeit his vested right to the employer’s 
portion. About 40 per cent of the plans with only 
142,000 members allowed the employee to withdraw 
his own contributions and still retain full vesting. 
It was found that of 243,000 plan members who 
during 1965 terminated their services prior to 
retirement, less than 3 per cent became entitled to 
a deferred pension, while the vast majority received 
a return of their own contributions only. 


Within the next decade this limitation on the 
effective application of vesting provisions should 
largely disappear as a result of provincial legis- 
lation. One of the primary goals of this legislation 
is to restrict the wastage of pension rights because 
of job changes. It now provides that all pension 
plans registered within the provincial jurisdiction 
must contain a clause which ensures that plan mem- 
bers who reach age 45 and complete 10 years of 
continuous service will have full vested rights, in 
the form of a deferred annuity, to all employer 
contributions made after the qualification date. In 
1965 this legislation was fully effective in Ontario. 
Since that time other provinces introduced similar 
legislation so that within the foreseeable future 
most private pension plans in Canada will contain 
these ‘‘locked-in’’ vesting provisions. 
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In the present survey period approximately 
8,500 pension plans in Ontario provided or were 
amended to provide the minimum vesting provision 
outlined above. For purposes of this survey, how- 
ever, this vesting provision was recorded only for 
plans in which the amendment applied retroactively 
to all accrued benefits. In all others the vesting 


which prevailed prior to the amendment was recor- 
ded. It was felt that in this way a more accurate 
picture would be presented since the qualification 
date in the Ontario Act was January 1, 1965, the 
amended provision applied to only one year’s 
contributions whereas all other accrued benefits 
were subject to the previous conditions. 


TABLE G. Number and Percentage of Plans and Members by Vesting Conditions, 1960 and 1965 


1960 


. 


Vesting conditions 


Immediatetand! fa. ccc histncchtseoescccne 2612 2905 
Contingent on years of Service ............ 22925 3206 
Contingent on years of participation.... 2,334 AoE A 
Contingent OnQ8C0c .ccaecetereseec sek ee tence 9 0.1 
Combination of service, participation 

nd / Or ASC ee eee 710 8.0 
NOSVESting wreant tee ce ccd taper cen aes 330 335 7 

TROLSIS hee erento eee eee 8,920 |} 100.90 
Retirements 


A total of 23,782 pension plan members retired 
during the calendar year ending December 31, 1965. 
Most of these retirements, 15,308, were at normal 
retirement age. Nearly half of these people were 
employed in the Province of Ontario during their 
last year, According to Table 32 the normal retire- 
ment age for over half of the members was 65 and 
this was the most common retirement age for both 
males and females. 


Approximately two thirds of the plan members 
who retired at normal retirement age completed 


1965 


88, 153 166, 911 theca 
769, 089 1, 089, 214 46.4 
154, 888 179, 505 dst 

568 . 11,938 0.5 

271, 322 381,470 16.3 
578, 661 516, 610 22.0 
1, 862, 681 13, 660 2,345,648 | 100.0 


twenty or more years of pensionable service. Table 
34 shows that over half of the 15,308 who started 
to draw benefits on normal retirement receive a 
pension of less than $2,000 per year. Relating 
pension payments to final annual earnings this 
study shows (Table 35) that less than one third of 
retired plan members received pensions in excess 
of 50 per cent of their annual earnings at retirement, 
with pension for most of this group ranging between 
50 per cent and 70 per cent of such earnings; and 
for over half, the pensions ranged between 20 per 
cent and 50 per cent of final earnings. 
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TABLE 1. Number and Percentage of Pension Plans and Members by Membership-size Group, 1965 


Plans Members 
Membership-size group 
Number Number Percentage 
WR Ree. 20 a ee eee 36.8 11,303 OVS 
5- 9 17.6 16, 011 0.7 
10- 14 9.2 14, 832 0.6 
15- 49 18.0 66, 759 2.9 
50- 99 6.5 63, 299 Dat 
100- 499 8.2 244,577 10.4 
500- 999 a5) 140, 286 6.0 
1,000- 1,999 ......... Rot 205,197 8.8 
2,000- 9,999 0.8 479, 592 20.4 
10,000-29,999 G2 418, 480 17.8 
30,000 and over 0.1 685, 312 29.2 
fe os ee 2 eo a A ee 100.0 2,345, 648' 100.0 
1 Includes 50,919 persons who were members of more than one plan. 
TABLE 2. Number and Percentage of Pension Plans and Members by Employment-size Group of 
Employers with Pension Plans, 1965 
Members 
Employment-size group 
Number Percentage Number Percentage 
Lapeer ULAR Eye. an meme tear nero tter teres seats accent ete otitie te earetertene ate rniae Res cslt te rentestscosves pH ag 2,837 OF 
5- 9 13.0 6, 051 0.3 
10- 14 9.7 6,712 0.3 
15- 49 OTe 38,629 heey, 
50- 99 12.3 39,917 oT 
100- 499 i a} 185,361 1 
500- 999 3.6 134, 511 5.8 
1,000- 1,999 250 169, 044 od 
2,000- 6,999 1.9 362,397 15.8 
7,000- 9,999 0.3 107,685 4.7 
10,000-14,999 0.3 180, 825 7.9 
15,000-29,999 0.2 272, 023 11.8 
30,000 and over 0.1 788, 737 34.4 
Be ee aa CCE EEE ECELL CET CoPREE COCR CETTE CEE EEEECEE EET Sete eae ora tere eee ane 109.0 2, 294, 729 100.0 
TABLE 3. Employee Participation — All Plans,' by Sex, 1965 
Male Female Total 
Employee participation 
coun bicuaree 
UTR cache Pek ante ed velar nace Brcwctceasconcael nctocoe eer Reteta pase locos tae ise nan'os <asann AMEN enh ee Mb cineen 1, 744, 801 549, 928 2,294, 729 66.7 
Eligible employees who elected not to join and were not covered by non- 

RESET ITEC MUUIA SE o.oo se Gh Oacacn, hase Ga a ons EP vce see aeop este bata aepnp acon 95, 876 3 50, 789 146, 665 4.3 
Employees temporarily ineligible to join .o......iceceeseseeeesseeeeeeeees 339, 869 a 220, 855 560, 724 16.3 
Employees permanently ineligible to join 269, 229 169, 085 438,314 1377 

POL GRIPLOY COS OM PAY T OU cscs caence ies ec esac prncecsteee nde ce we cpsevssatndtnsovesesece 2,449, 775 990, 657 3,440, 432 100.0 

1 Employees covered by more than one plan are counted once only. 

TABLE 4. Employee Participation — Contributory Plans,* by Sex, 1965 
Female Total 
Employee participation 

Res Mt. Lamatstnn muni uirvnts ease neh gua acnse avmpaavanaveemneMirenscealcess 1,392, 813 4 427, 026 a 1, 819, 839 59.7 
Eligible employees who elected not to join 104, 668 > 55, 493 - 160,161 5.2 
Employees temporarily ineligible to join .... 213, TTO 4 201,675 ' 515, 445 16.9 
Employees permanently ineligible to join .. 381,139 ; 174, 078 & 555,217 18.2 
SE PMATLOCO EES CP ERG WOUN eccici cs cacdet Steere ancient ceaxpsaecoccen va aunsand shar meee INS ony apwonng 2,192,390 ; 858, 272 rs 3, 050, 662 100.0 


1 Duplication was eliminated where an employee was a member of more than one contributory plan. 
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TABLE 5. Employee Participation — Non-contributory Plans,* by Sex, 1965 


Employee participation 


CRBC TEs catty axe ieksseasnatsteee wth epsavas camsnucensnenen angus menadione mieamaensiwheaand 


Eligible employees who elected not to join 


Employees temporarily ineligible to join 


Employees permanently ineligible to join ................cecseesececeeeees 


Total employees, On PAyrOd «.......sscvsseseoegs-casapescscsscasenanves snes 


Number 


+ 


394, 095 


36, 687 
178, 236 


609, 018 


Percentage 


Number 


127,532 


23, 528 
62,940 


214, 000 


Percentage 


Number Percentage 


521, 627 


60, 215 7.3 
241, 176 29.3 


823, 018 


! Duplication was eliminated where an employee was a member of more than one non-contributory plan. 


TABLE 6. Pension Plans by Type of Benefit — All Plans: Number of Plans, Membership by Sex, 
Showing Percentage Distribution, 1965 


Type of benefit 


1, Unit benefit: 
(a): Pinel eamings cr gis c.cscsatiess detec irate 
(b) Final average earnings: 
LSS: GAT Beyer ete ase cscs. oassast vs tevceozersovemaastinseen 


5 years. 


(c) Average best earnings: 


Less than 5 years 


5 years 


5. Composite 


6. Other 


Plans Members 
Number Percentage 

Number Percentage | Number Percentage| Number Percentage 
44 O53 16, 368 0.9 7, 066 ees 23, 434 1.0 
18 Oz 5, 620 0.3 1,904 0.4 7,524 0.3 
126 0.9 44, 256 PF, 23, 850 4.3 68, 106 2.9 
6 -- 659 -- 35 -- 694 -- 
EIS 1.0 113, 184 6.3 71,479 12.9 184, 663 T.9 
3 -- 590 -- 228 -- 813 -- 
288 2a 164, 309 Cert 97,491 17.6 261,800 ies 
10 Or 62, 798 BAG, 20, 662 3.7 83, 460 3.6 
152 Pet 287,050 16.0 127, 435 23.0 414, 485 Det 
46 0.3 273, 887 15.4 66,031 11.8 339,918 14.5 
30 G2 16, 802 0.9 5,106 0.9 21,908 0.9 
238 Lae 640, 537 35.8 219, 234 39.4 859, 771 36.7 
3, 956 29.0 508, 754 28.4 158, 470 28.6 667, 224 28.5 
84 0.6 901 O.F 133 -- 1,034 os 
T, tos 56.8 17 Ge 6.6 35, 087 6.2 152, 738 6.5 
351 2.6 22,000 Taz 6, 253 Pot 28.250 ta 
689 5.0 300, 394 16.8 27,538 5.0 327,932 14.0 
2a i 19, 489 Lod 3,696 0.7 23,185 1.0 
25 0.2 198 -- 719 -- 277 5 
13, 660 100.0 | 1,790, 601 555, 047 100.0 | 2,345,648 100.0 


sas im 


TABLE 7. Pension Plans by Type of Benefit — Contributory Plans: Number of Plans, Membership by Sex, 


Showing Percentage Distribution, 1965 


Female 


Type of benefit 


Number Percentage 
Number 
1. Unit benefit: 

eR RRA, TNA oi cscs as cuss motriaaicwcavs sacineapsnsesconvervoseevonesnss 31 0.3 13, 817 1.10 4,618 

(b) Final average earnings: 
Less than 5 years 16 0.1 3, 428 Oss 1,116 
DS RATS Bade. is 5 89 0.8 37,625 Ded 9,473 
BS VERS oo ccbeccreis ae x x 522 -- 17 
Be FP ERES Cea cnwdetie she 68 0.6 61, 866 4.4 62, 749 
11 years and over x 26 420 -- 159 
OPUS OEE Coca peberceevcces tee ce csbeevscntvesiesisiunn toeintinysclbeice nr i A.D 103, 861 7.4 73,514 

(c) Average best earnings: 
BRS ESTE a ETS Aeaoa tub ts casciruisowsw teen ssincnseson Rieievesuses 10 0.1 62,798 4.5 20, 662 
Bi PROS © ee ace kes eescavane ese 117 1.0 242,625 17.4 O%,, 115 
6H VORTS . citessccens Ps 30 0.3 273, 859 19.6 66, 025 
SEDGE V scethvs cnasncceevece Bree 18 OZ 7,421 Uso 1,614 
11 years and over = - — —- - 
RRR ReRAOR FUMIE Decca Bete ete cuss save op eiec asey oaboaaAS evs PONCE 175 1.6 586, 703 42.0 185, 416 
CG) KCATEST VELA RS CRTHINES 4 5...ssssncovanspecervsenesissohacesssonsone Sy toe 32.13 452,344 32.4 129,991 
(e) Level percentage of CarningS ooo cecccececceeseeeee 15 0.6 635 0.1 117 
es Lott ad LEN 9 220 LAOS Naren eg cpa orem te einen AN i ER ARETE TT 6,620 Lr Oa 108, 490 Ratt 24,116 
a. Profit sharing (MONEY PUPCHASE) 6.2... ocesscossceovsneccortorsesevos 271 Ses} 15,474 4,720 
AIST Oh So © ee ee ae? a ne, oe aoe Aeros VeRe be 267 Baro 97,737 1, 398 
ay AS Cc) ee, S52! Ss See hs A See | 16,143 3,406 
PPP ORA NT nc MOR a caren eared teca Wr hh ap dubia tt onisavdb vvsdete cite. iocretcettery, - _ _ 
Ses eibe den speci sidsadvciaeaianwts vakore cuveraautesveerxctsAepocieitimeass 1,395, 204 427, 296 


100.0 


Total 


18, 435 


4,544 
47, 098 
539 

124, 615 
579 


177, 375 


83, 460 
339, 740 
339, 884 

9,035 


772,119 
582, 335 
752 


132, 606 
20,194 
99,135 
19, 549 


1,822, 500 


TABLE 8. Pension Plans by Type of Benefit — Non-contributory Plans: Number of Plans, Membership by Sex, 


Showing Percentage Distribution, 1965 


de Pf ‘omni 
Number Percentage 


seats eaten: 


100.0 


Total 


1. Unit benefit: 


(a) Final earnings ............... 2, Dol 
(b) Final average earnings: 
Less than 5 years ..... 2,192 
ic ee eS Basle 6,631 
6-9 years .. es 137 
BE OE esesssvccasmeacainaes 51, 318 
11 years and over ..... 170 
FREE eT GS 0 ch vcs s one nnn RRR oe. 60, 448 
(c) Average best earnings: F 
Ry eare CIR ty WERT os sah sinnbaicavionsspansae vue nennaibesnesenners - 
WEBNS naeteesossnctniaay ies 44,425 
6-9 years .. at ; 28 
LAD a RAIS crops cic amessens 9, 381 
11 years and over ..... : — 
SUGCOCAIS  ....s..ccsceosnosc 53, 834 33, 818 
(d} CATeEr BVETARE COMINES .......5500...ccescrscorsesecssonsbuessscers 56, 410 28, 479 
(e) Level percentage of earnings 266 16 
Si Rt MANERA as scacisicanniatns ince dabpapaiutivvvnpseuenbyeasoade 9,161 10,971 
Sy Profit Skating (MOneY PITCHESEC) ............<..ksviecscessosenecssontans ‘ 6, 526 1, 533 
NNR ccs aches seas cin ca den ov akee voi tapes n viiesin Sesnsieseebakameley 202,657 26, 140 
Be oil aR ala crash Conn cibiyox nessoig hijuitone cob s 3,346 290 
recta cel colic at coalesce cvesdabapsaCteasku suk eanan-cutcaxts ore erate 198 719 


SEN Paci, Pca d fends Pook Panaicsssien scotty xa cnoaetcdndnthasohinatesl Ror 395,397 127, 751 


87,652 
84, 889 
282 


20, 132 
8,059 
228, 797 
3,636 
277 
523, 148 


Percentage 
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TABLE 9. Unit Benefit Pension Plans— All Plans: Number and Percentage of Plans and Members by Benefit Rate Group, 1965 


| 
| Type of unit benefit 


Benefit rate group 


(pension credit per year | 7 Final camince Final average eamings Average best earings ' Career average earnings 
of participation as = a 
percentage of annual Plans Members Plans Members Plans Members Members 
eamings) | i oc [x 1 
No. | % No. | % No. Jo No. Jo No. Jo No. 
—= = = ami sc oe. = — 
j | 
Less than 1,00 per cent .... = dex || - - 5 rt 979 0.4 8 3.4 ara te ot | 18, 858 
1,00-1,24 per cent............. 11 Zo thnle Oo, UGor cls o 68.) 23.6 58, 055 22,2 19 8.0 | 23,539 45, 134 
Ie I 2 eae 3 X 55 0,2 21 Teo 1,850 0.7 sli’ ark 59, 069 23, 886 
ji Ta ie elie aed A eee 8 Say pn ee 972 4.1 Bla} 28. 1 27, 084 10,3 ag 24.0 | 97,699 208,739 
LD Oo: 9) BE ee Bssncv = a = — 12 4,2 4,788 1.8 7 209 3,418 104, 157 
Do a eek -) Peo eeasee etic. 11 25.0 |16,884 | 72,1 57 19.8 |157,d72 | 6050 89 | 37.4 | 568,797 195,351 
D5 SOO. AS, Ee coccrccrane X x 11 -- x x 690 0.3 4 Le 8,904 418 
3,00 per cent and over ...... x x 9 -- x x 129 O.1 x x x 809 
Variable percentage .......... x x 365 1,6 33 11,5 10, 726 4.1 30 12,6 | 93,024 69,823 
Rate not specified .............. 4 Dont 40 0,2 7 204 328 0.1 x x X 49 
git VT eee Re Sete ea | 44 |100.0 | 23,434 |100.0 | 288 /100.0 [761,800 100.0 | 238 | 100.0 | 859,771 667, 224 
| | anes aa 


TABLE 10. Unit Benefit Pension Plans — Contributory Plans: Number and Percentage of Plans and 
Members by Benefit Rate Group, 1965 


Type of unit benefit 
Benefit rate group we 


(pension credit per year Final earnings Final average earnings Average best earnings Career average earnings 
of participation as —— Se 
percentage of annual Plans Members Plans Members Plans Members Members 
earnings) eo 
No. % No. % No. % No. % No. Jo No. Jo 
= | aif uf ati io =I 
Less than 1,00 per cent .... - = = — x x 50 -- _ —_ _ 1, 843 0.3 
1.00-1,24 per cent ............ 6 19,4 654 Can IB, 6,8 1,544 0.9 x x pili 16, 599 2.9 
L,25=1,49) «5 eee x X 55 053 19 10,7 1,821 1,0 12 6.9 | 58,353 21,526 Sel 
150174." pe ee ee 9) 29.0 473 2.6 10°} 39.55 | 23; 983 13,5 47 | 26.8 | 94,336 190,300 | 32.7 
POM LO ee, - = _ = 11 6p 1,812 1,0 7 4.0 3,418 100,103 | i752 
BLOGS 25k), 8 eee eee 11 | 35,5 |16,884 | 91,6 46 | 26.0 |142,082 | 80,1 76 | 43.4 | 568,762 190,680 | 32,7 
ZeB0 =D OG SE PSR ns oes = = = — ne x 690 0.4 4 2.3 8,904 295 0,1 
3,00 per cent and over ...... == = = = x x 94 vou x x 123 807 0.1 
Variable percentage .......... x X 365 2.0 12 6.8 5, 064 2.9 PA TAPES | Hey GIs) 60, 135 10,3 
Rate not specified .............. x x 4 -- 3 Tor 235 OV - _ - 47 -- 
fife ies See eee I 31 |100.0 [18,495 100.0 | 177 | 100.0 | 177,375 | 100.0 175 see 772,119 | 100.0 | 3,732 582,335 


TABLE 11. Unit Benefit Pension Plans — Non-contributory Plans: Number and Percentage of Plans and 
Members by Benefit Rate Group, 1965 


; Type of unit benefit 
Benefit rate group - 


(pension credit per year | 


of participation as Final earnings ie Final average earnings Average best earnings Career average earnings 
sigan ei Plans Members | Plans Members 
eae: | No. | % No, | %o | No, %o No. 

Less than 1,00 per cent .... | — — _ — x x 929 
1,00-1,24 per cent ............ 5 | 38.4 | 4,444 | 88,9 56 | 00,5 | 56.511 | 66,9 
PC BL la ea = _ - _ 2 1,8 29 
ROU A gl ee, Sore 3 | 23.1 499 10,0 11 9,9 3,101 
ites iooe *%) ae aha = = = _ x 2 2,976 
mS OF Wo sccssusshe _ — - _ 11 9.9 15, 089 17,9 
Bee eI a x x 11 2 - ~ - 
3,00 per cent and over ...... eee x 9 oe x x 35 
Variable percentage ..........)  — = = = 21 18,9 5,662 
Rate not specified ............. x x 36 0.7 + 3.6 93 

Dotals: .2..435..262....,: | 13 seth | 4,999 | 100,0 111 | 100.0 | 84,425 | 100.0 


TABLE 12. Flat Benefit Pension Plans — Contributory and Non-contributory: Number of Plans, Membership by Sex and 
Benefit Rate Group, 1965 


Non-contributory plans Contributory plans All plans 


Members 


Benefit rate group 
(monthly pension credit per 
year of participation) 


Number Number Members Number Members 


of of 

SOO Eh ee ee Je Ly 3,304 6, 223 6 863 319 Lale2 17 4,167 3, 238 7,405 
Oh tice UES Sa an, a, Dnt ee i 28 3,378 4, 183 3 | 9,455 154 | 9,609 3t 12,833 959 13,792 
rat 1S ie A! Sig SERVO PaeOS oer Ean wn eee ieae a Se 75 11, 226 12, 585 10 | 2,034 122.) “255056 85 13, 260 1,481 14,741 
UL SAN he Be ie aN Le Ean > Ms 63 20, 323 22,310 6 3, 048 58 | 3, 106 69 23,371.) 2,'045 ) 25, 416 
TLE HN Sa Se aI BA (aetna Ne We Ok 69 | 47,599 52, 304 St te Tee 281 | 73,013 100 | 120, 331 4,986 | 125,317 
ES RDED amit oO) IN oes corso ea cate WE scetretsvavessiciehveecas x 1,278 1,312 x 1,334 16 1,350 il 2/642 50 2,662 
TAU Se ES Eee ne 2 Cet erie a ee SOI) TL; 220 75, 367 5 334 2 336 5D Prt pos) 4,148 1. 75. 908 
Bh UME Se i it artes SS Ui a oe x 2 2 x 158 9 167 4 160 9 169 
DEO BUGMO VER «21... Meith RE cases A 9 1,597 2, 228 9 3,627 58 || 3,082 18 5, 224 686 5,910 
WAIL AD AC TATOIOUMGS oye, Kayes: ps cemnayy sean loves enss 26 7.,,.194 9,467 6 2,065 23 | 2,088 32 9, 859 1,696 11,555 
Not proportionate to length of participation 84 | 34,931 42,816 183 2, 087 359 | 2,446 267 37,018} 8,244] 45, 262 
PAM MSR ere terre vaxpo shot crevietes iahs inv eivady acts 422 | 202,657 228,797 ZO 1 Oho wat 1,398 | 99, 135 689 | 300,394 | 27,538 | 327,932 


TABLE 13. Contributory Pension Plans: Number and Percentage of Plans and Members by 
Employee Contribution Rate Group, 1965 


Members 


Employee contribution rate group 


Number Percentage Number Percentage 


Percentage of earnings: 


RSS PATE ALO De Kme Clits 29. SNM 2 RI ns Uc toda ee cccer bags cremecases 113 
“ED UEME ST Te Suge MWh ARs Seen en A ne en OE Rd 28 0.2 934 -- 
ai=2,49 7 95 0.8 9,505 0.5 
22389 Oo 92 0.8 7,490 0.4 
330 28,49) t* ¢ @ 423 Set 57, 751 3.2 
B.5- 3,99 7° =** 17 Oe7 10, 382 0.6 
4.0-4.49 ‘* ‘f 544 4,7 131,550 1.2 
4.523200) 7. ** 62 0.5 8, 247 OF5 
B.0e5,491 * * 7,851 67.9 620, 151 34.0 
Boeoeo. sl 23 O22 PS STO 0.7 
6.0-6.49 “* “ 379 i Bats 412,075 22.6 
6.5-6,99 “ ** ts O.1 67,190 Bak 
SESE ae Ot poe See Re Aen Le es | ene ae eee 53 0.5 9,181 0.5 
10.0 per cent and over 5a 0,5 212 -- 
Ee CONE SE k oe eee eer 54 0.5 214, 448 11,8 
SUES ST ER PE SES re aren: ey een ee 9,750 84,4 1, 562, 799 85.7 


Flat dollar amounts: 


HESS ee np Ble de io a rr See ennenieinn, See renner tee aie See Peron 8 0.1 1,344 0.1 
$ 50-$ 99 38 14,676 0.8 
100- 149 63 68,510 3.8 
150- 199 25 1,661 0,1 
200- 499 | 352 o- 
500- 999 92 151 == 
1,000- 1,499 34 62 a 
1,500 and over 461 1,029 0.1 
Spee Aad ES WAESMCVOLTATA NE MES ORE ag cao ccc goss'gap bts thse tr $350 sax <cags encom Ree osndon< wainbyotevatasesp as? 27 710 a. 
DUS TEU ie 2. oh ae 3 Ere 5 eee eee ses « Oe ree, Panera 845 87, 855 4.9 
ers <n cuikanise Reh narnia ang iaanasanieieasvaectssuudemessteesebueccasand 171, 846 9.4 


1,822,500 


t= 


TABLE 14. Unit Benefit Pension Plans — Final and Final Average Earnings: Employee Contribution Rate Groups, 
by Benefit Rate Groups, Number of Plans and Members, 1965 
Benefit rate group 


Employee contribution rate group 


Members 


number 
Contributory plans: 
Percentage of earnings: 
1 bess:than SO: per Cente. cv. ccvesnatusesentiecne = = = = 
2 3 BigiS. 8) DPR VER Puncisccc beaccs neve cesta endeedors = —_ = TE 
3 4.08.9 “*) if x 34 _ _ 
4 5. R89 .'S ee x 514 — = 
5 6.0-per CENb ANA. OVEF i c.cescscenccedsReu-deoees = — = = 
6 Variable percent ce sc. ccescecccedete deenennsnes = - =x - 
7 Dollar amounts 9 4, 881 x 50 
8 | Non-contributory plans ..............--cscsebeseercseneee 21 5, 662 X 929 
q Totals 35 11,091 5 979 


TABLE 15. Unit Benefit Pension Plans — Average Best Earnings: Employee Contribution Rate Groups, by Benefit Rate Groups, 
Number of Plans and Members, 1965 


Benefit rate group 


Employee contribution rate group Variable percentage Under 1.00 1.00-1.24 1.25-1.49 


number 


Members 


Contributory plans: 
Percentage of earnings: 


1 Lessithan SvperiGent, _..vc.scccccatncteenscvece -- _ — 33 
P) pW Uae oh ho] 9 «1-3 | a Dee | HD 210 - 443 
3 4.0-4.9 * PR 0” a skncnccendwacionsens on aeae x 43 _ 267 
4 SLO OCGN ao Wee e nce cc ete eee 17, 295 - 113 
5 6.0 per cenbkindsOVeEr coccccccesccecteareceee 4 17, 280 = 54, 463 
6 Variable percentage .........ccccccccscssceeeesees _ =— = = 
7 Dell ar SmMoOunts! Pooks... soos cerca eee 8 2, 883 _ 3,034 
8 | Non-contributory pl@hS. .............<cccc..-eoccccoseseee 8 55,343 8 23,027 716 
9 TAGS oe oe cess carson shen ente en enace 30 93,024 8 23,539 59,069 


TABLE 16. Unit Benefit Pension Plans — Career Average Earnings: Employee Contribution Rate Groups, by Benefit Rate Groups, 
Number of Plans and Members, 1965 


Benefit rate group 


Employee contribution rate group Variable percentage Under 1.00 1.00- 1,24 1,25-1.49 


Contributory plans: aes 
Percentage of earnings: 

1 Less than 3.0 per cent .......c.ceccecpescsneeees 105 5 421 wy, 1,082 5 377 
2 BAl=359) DEY OBDE. 55k on oc eee 687 a 939 32 125 15S 20 14, 281 
3 ae: Mla: Oa gee PD FAS 21, 199 x 4 13 103 19 2,593 
4 SFU Mitta MO La i ees neeat emer fake 15, 756 3 26 88 1,502 3,770 
5 6.0 per cent and over 154 — - x 
6 Variable percentage = -- _ 
t DOC AMOUNis: osc a oh ch aeeteas 22, 234 x 453 x : 
8 | Non-contributory plans ooo. ccceccccsessccoeeeee 9, 688 21 17,015 63 28, 535 
9 Totals 


69, 823 37 18, 858 221 45, 134 


«<1~ 


TABLE 14. Unit Benefit Pension Plans — Final and Final Average Earnings: Employee Contribution Rate Groups, 
by Benefit Rate Groups, Number of Plans and Members, 1965 


Benefit rate group 


1.50-1.74 1.75 -1.99 2.00 - 2.49 2.50 and over Rate not stated Total 


number 


- = x 6 5 2,714 | 1 

x 213 _- - - 6 478 | 2 
24 = - - 17 2,956 | 3 

9,030 533 x 7 103 21,807 | 4 

122,572 _ a - Bl 128,276 | 5 

6,170 — - ~ 10 8,388 | 6 

20,957 251 x 226 36 SL, 192 | 7 

15, 089 55 7 129 124 89,424 | 8 

174, 055 839 11 368 332 285, 234 | 9 


TABLE 15. Unit Benefit Pension Plans — Average Best Earnings: Employee Contribution Rate Groups, by Benefit Rate Groups, 
Number of Plans and Members, 1965 


Benefit rate group 


1.50-1.74 1.75-1.99 2.00 - 2.49 2.50 and over Rate not stated 


number 
62 - - x 6 = _ + = 6 605 |] 1 
x 85 x 45 4 9,829 - = = — 9 10,612 | 2 
5 650 x 20 x 16, 667 —_ -- - - rr i7, 647) 3 
32 20,741 x 338 25 122, 823 3 8,901 _ - 72 170,219 | 4 
5 70,217 3 1,909 15 192, 324 x 45 — = 31 336,238 | 5 
x 612 = = i, 203, 578 od — - = 9 204,190 | 6 
x 1,969 x 1,106 22 23; 585 x 81 - - 36 32,608 | 7 
10 3,363 - - 13 35 4 19 x 2 63 87,652 | 8 
57 97,699 7 3,418 89 568, 797 10 9,046 x 2 238 859,771 | 9 


TABLE 16. Unit Benefit Pension Plans — Career Average Earnings: Employee Contribution Rate Groups, by Benefit Rate Groups, 
Number of Plans and Members, 1965 


Benefit rate group 


number 


iT: Bele 3 4, 061 —_ 42 7, 180 
15, 061 2, 869 1, 844 43 162 48, 486 
47,825 9, 269 28, 597 a 325 110, 190 

113,519 83, 293 113, 886 4 2, 839 331,982 
1,546 3, 231 13, 802 = 120 19, 170 
571 x 192 518 — 10 1, 284 

10, 661 x 1, 240 27, 972 _ 234 64, 043 


18, 439 4,054 4,671 2 224 84, 889 


© eK ANA WH 


208, 739 104, 157 195, 351 49 3, 956 667, 224 


TABLE 17. Money Purchase Pension Plans: Employe 


Obes 


Number of Plans, Membership by Sex, Showing Percentage Distribution, 1965 


e Contribution Rate Groups by Employer Contribution Rate Groups, 


Employer contribution rate groups 
} 
Percentage rates 
Employee contribution 3.0-3.9 4.0-4.9 
rate groups Less than 3.0 . . 
Members Plans Plans Members 
= =I 
Contributory plans: 
Percentage of earnings 

Less than 3.0 per cent ........ 2, 788 Titiesk 9 120 Lai9 
3.0- 3.9 Pile eon) .geacease 484 Bal 10 M7) 1.8 
4.0-4.9 Pees Gre yetacass 44 O28 Bit 5, 454 84.8 
5.0-5.9 {5 Ba rae 1, 005 6.4 “sii! 457 Te 
6.0-6.9 Se Nc csvaccem = - ae! 31 0.5 
7.0-9.9 dy Tee eeeeoene x X 4 _ = 
10.0 per cent and over .......... x x =) = 

Variable according to Sex .... — — 171 eh 

PUeLOUALS ee. ccs. c.tecevessnceeens 4, 330 PAS 6, 350 98.8 
DO LUAT NORTE S 5.526 cs encetecerensvourane 10 Gat a ~ 
Other 220 1.4 28 0.4 
Non-contributory plans ................ Lali PA 71.0 55 0.8 
SEAS a casarenertnctraanes 15,432 100.0 6, 433 100.0 
5.0-5.9 6.0-6.9 7.0-9.9 10.0 and over 
Plans Members Plans Members Plans Meibers Plans Members 
no. | % | no. | % | no. | % | No. | % | No. fe 
Contributory plans: 
Percentage of earnings: 

Less than 3.0 per cent tee 9 0.2 142 0.2 3 LS) 76 18 5 3.9 0.6 
rt et es er 33 0.8 1, 467 1.9 9 Bie) 17 1.8 8 6.3 = 
4.0-4.9 bc he tess 13 0.3 318 0.4 16 6.9 490 lid 14 10.9 = 
5.0-5.9 2 ee eee se Pe 3,983 | 95.7 |74,536 | 94.9 18 7.8 203 4.8 50 39.0 78.0 
6.0-6.9 J ety ) x x x LIT (623) \ionone 78.6 8 623 SAL 
7.0-9.9 Se ET ai ncess a - _ — - — — 31 24.2 0.2 

10.0 per cent and over .......... Xx X x x = — _ - x 5 3.6 

Variable according to Sex .... - - — _ _ sg xX = 

Sub-totals OF. 2 | 76, 5018) 97.4 | 223596. 2) anda |) O86 118 | 92225137129 85.5 
Dollar amounts -- 9 -- = a = = xX X 
G8) 7) Mal Fe Coe ee ee 0.7 483 0.6 5 Od 16 0.4 - _ x 
Non-contributory plans ...........00 86 Dali en ta os 2.0 4 ‘Tea 43 1.0 9 7.0 9.3 
MRIOUS LS crccrreterineesccmeacaecee ee 4,162 |100.0 | 78,568 100.0 | 232 |100.0 |4,233 {100.0 | 128 |100.0 |3,230 100.0 
= 
Employer contribution rate groups 
= 
Variable (percentage rates and 
Dollar amounts dollar amounts) Total 
Plans Members Plans Members Plans Members 
No. | % | No | &% a | —x0. t 
Contributory plans: | 
Percentage of earnings: 

Less than 3.0 per cent aeiease 7 0.4 209 ae 16 Pera, 0. 1.9 3,627 2.4 
ee eo mtntess x x x x 10 1.2 4; a 6,794 4.4 
4.0~ 4.9 BN santeee x x x x 14 1.7 0. 2.9 7, 163 4.7 
5.0-5.9 Bah 50 eae 124 2.0 158 19.4 20. SW (ALS 86, 936 56.9 
6.0 -6.9 EN eeanees 5 0.3 12 C22 4 VB yeta' 0. 2.8 3, 862 Za 
THO SE te 3 Oe 7 Orth x X x O25 827 0.5 
10.0 per cent and over.......... 7 0.5 16 9.3 x x x 0.6 123 ie 
Variable according to sex .... = = 7 5 21 2.6 Il 0. 3 582 0.4 

UO RRLE Selous cite acc tevancer ces 78 5:0 391 625 227 27.9 3 109,914 hie 

BE] Sr INGE Ss cksees sic peceernaecdesas 696 44.4 3, 631 60.5 45 5.5 .6 4,594 3.0 
ORISSE meme tncas aa een oaks cesciadetenss 21 ae 215 3.6 351 43.1 4 18, 098 11.9 
Non-contributary plans ...........0... 774 49.3 1, 766 29.4 191 23.5 ; had 20, 132 13.2 
| ee i | 1389 | 100.0 [| :003 | 100.0 814 | 100, 6. 30, 561 152,738 | 100.0 


tes 


TABLE 18. Funding Instrument — Contributory and Non-contributory Pension Plans: Number of Plans, 
Membership by Sex, Showing Percentage Distribution, 1965 


Plans Members 


Funding instrument Male Female Total 


Number Percentage 


Number Percentage Number /|Percentage Number Percentage 
Contributory plans: 
BEEIEEICE KS OMN DAILY, conactiocuipchucauanatnrsseracarvecessccavasshieccees 8, 738 75.6 265, 11d 19.0 58, 714 F 323, 825 17.8 
Der Ra I TAR AOE OS 20. ang we its ane tenn eevee snenges 373 oe 2 4,429 0.3 715 : 5, 144 0.3 
OU EMEE C22 5 mee, SE Aa eS | OS L077 17,0 707, 938 50.7 269, 098 977, 036 53.6 
Insurance Company and Government Annuities ...... 253 pNP? Sel 0 a PA 3,704 5 34,481 Loe 
Insurance Company and Trusteed ...............::::0eee 139 1.2 24, 692 1.8 3, 649 é 28,341 1.5 
Insurance Company, Government Annuities and 
LLL ESLITE, 27 Tei ys an gn ey ee 19 0.2 19,675 1.4 3,316 . 22,991 Ws | 
Trusteed and Government Annuities ..........ce 30 Ord 10, 906 0.8 5, 383 s 16, 289 0.9 
RO eM es cx sas sua teipe asda nando Sera Lhasa on cages ssi 29 0.2 331, 676 23.8 82,717 P 414,393 22.7 
SU WMMAN sake caencecnerPaesesereseneop. Wa bese aavermaes chesssxedes iseiiven Vivier 11, 558 100.0 1, 395, 204 100.0 427, 296 1, 822,500 100.0 
Non-contributory pians: 
PAO SOMO IN! Soe cows esti levavaeas oda ceuied Ae asaceandevadee ack 1, 000 47.6 28,411 Re, 36, 701 7.0 
SOW PTRMIE AE AM UUL CG cccerccienccas-cussasactatezeesacaieeecrepuce 22 tek 418 0.1 531 Dak 
Cig telNe 210 0 Se Sees Oe eae es SO a a 1, 024 48.7 340, 982 86.2 441, 265 84.4 
Insurance Company and Government Annuities ...... 5 0,2 3, 820 dese) 8,178 6 
Insurance Company and Trusteed .............:ceceeeeees 38 1.8 4, 883 1.2 7, 454 1.4 
Insurance Company, Government Annuities and 
Se cre NE) EL pasty ee oer meh ae Sa pe Pan eee eee X x 1,565 0.4 130 2 1,695 0.3 
Trusteed and Government Annuities ................ X x 3, 839 a0) 839 s 4,678 0.9 
Nt RE oo Baek or ee A fi 0.3 11,479 2.9 11, 167 A 22, 646 4.3 
RANE ere ece catetan ccs cs nx esac sav eeanst cess aynocsees SEER RET NR ares 2,102 100.0 395,397 100.0 127, 751 523, 148 100.0 
All plans: 
PRS UOR OCR COMPAL, occccncccnnchesssnaressrvasscchasunenessuseopeantars 9,738 tis 3 293,522 16.4 67, 004 360, 526 15.4 
Government ANNUItIES 2.0... cseessesneeeeeeeceeenesorens es 395 2.9 4, 847 0.3 828 . 5,675 0.2 
PRS Geile deduce nies ae Renasibenvhvacasauds «<iedy sab pissy enfiyosen 9s oqeon 3,001 22.0 1, 048, 920 58.6 369, 381 . 1, 418, 301 60.5 
Insurance Company and Government Annuities...... 258 152 34,597 1.9 8, 062 " 42,659 1.8 
Insurance Company and Trusteed ..........:.:::ccceeeeeees 177 i723 29,515 5 ia 2: 6, 220 : 35,795 ico 
OS gata he ee 20 0.1 21, 240 1.2 | 3,446 24, 686 1d 
Trusteed and Government Annuities .............s:e 35 0,2 14, 745 0.8 6, 222 . 20, 967 0.9 
BR ca ihe ca pets oficcneen sina nenenindi's sane vaerbaanenssonsensie 9 ve 36 0.3 343, 155 19.2 93, 884 ‘ 437, 039 18.6 


RANGES. ES... 0.5 -. Fass 0. Sandee oop hap->-obdondsb ah on ataee 13, 660 100.0 1, 790, 601 100.0 555, 047 2, 345, 648 100.0 


es fe 


TABLE 19. Contributions for the Year Ending December 31, 1965, by Funding Instrument — All Plans 


Employer contributions 
Employee Total 
contributions - Total euplorer 
Funding instrument Current service Past service contributions 
$’000 % $’000 % | $’000 $’000 % 
TRS UEAHCO COM DAVE | sisbSesincevccugssh Ue Aiet he abel Rtagraiavensises Dh paareneweneee os 94,072 18.2 88, 706 160% |, 20.274 108, 980 203, 052 17.4 
Grovermme tb Privinth esses ceosAcies rep eae eon elton eeeotos eer oceeneat 1,108 0.2 1,136 0.2 92 0.1 T2206 2,336 0.2 
gig 18 1 a Re Ege ee BARE nee en 2 feasts eee remem re emer 262,670 | 50.9 |280,030 | 52.6 94,822 | 78.5 |374, 852 Bis 637,522. |, 54.5 
Insurance Company and Government AnnuitieS .............c ce eeeeeeeeeeeee 9,273 1.8 8,142 nae 406 0.3 8,548 Be 17, 821 1.5 
Tnsurance Company Bid Trustee j.1cscsicicctcaesnastenersscadenesescomvecnocteny acess oils ez. 8, 805 16 1,146 L0 9, 951 ‘ 18, 664 Lee 
Insurance Company, Government Annuities and Trusteed .............. 5, 773 iifent 8,577 1.6 369 0.3 8, 946 14,719 1.2 
Trasteed and Government Annuities... .scccccPeckssnteetqe ccs vares Wieneberaccoo secs 4,057 0.8 4,797 0.9 1,249 1.0 6, 046 10, 103 0.9 
CME cco aa cch cia gape cecls Scar dt sauap sdaioateoes ists i ecsRU pao w OSes YAN ES wNGae aan mon ts 130,485: 7) 25.18) 1382) 462 24.9 PLY eh 2.0 |134, 848 ZED, ao ek 
A | RMN) a es MR Maan ie? Portet nO ct umn OME ORE) xmt ee act Or 516,151 |100.0 | 532,654 | 100.0 |120,745 | 100.0 | 653,399 1, 169,550 
ié oan Wa = 


TABLE 20. Contributions for the Year Ending December 31, 1965, by Funding Instrument — Contributory Plans 


Employer contributions 
erie He Total 
contributions 
Funding instrument Current service Past service Bisbee crc 
$’000 To $’000 % $’000 %o $000 % $’000 % 
EMSUPANCS COMPA Ke osc cnccncodeeavs guacesse cos tehate ceceseh ea sicuae eee en eae 93, 204 18.4 79,005 CREA) 14, 805 23.1 93, 810 187, 014 18.4 
AO ET DIE Wet PARSER ROS, < coc caguntra ved ceretee wack oeusevosnwaver exter accc Uae eene eee eter een 1.205 0.2 i lean Oh 0:3 35 O51. 1, 047 F 2; Loe 0.2 
PPPS US AU a ciaecde a desde tees caren casa apes a eae NC Deh ca TOC Sa So 2D Oe 50.3 |203,632 | 46.1 | 44,442 69.4 |248, 074 503,447 | 49.7 
Insurance Company and Government Annuities oo... cccccceeeeeeee OF 172 LES 8, 078 1.8 391 0.6 8,469 ; 17, 641 EY 
PREUTANeeS Compan ANd “LT UStOR Gn ccccc.scecsredeetcneve cccceey Cee eee 8, 263 1.6 7,030 1.6 597 0.9 7, 627 15,890 1.6 
Insurance Company, Government Annuities and Trusteed.............. Sarr 33 ee 7, 866 138: 253 0.4 8,119 3 13, 892 1.4 
Trmsteed. and Government ANNWites <b ici ecesccacoeesaccovewsescscsressves count 4,045 0.8 3,620 0.8 i abs hr URS: 4, 757 i 8, 802 0.9 
OES T ES reat ceo SEMIS satan cia ocpereahenebax eb recto sectacht ee eebeeccecea associa ce nee asco 130;485 | 25..7 |131,'686 | 29.8 2eooK 3.7 |134, 073 264,558 | 26.1 
DUNES esc es MR ucia ca wanceonmmbe Soap scPacusoapanecc tree oeTaoae. nace duce eet ea ee ee 507,420 |100.0 |441,929 | 100.0 | 64, 047 eee 0 |505, 976 1,013,396 |100.0 
nS 2 i 


TABLE 21. Contributions for the Year Ending December 31, 1965, by Funding Instrument — Non-contributory Plans 


Employer contributions 


Employee 
contributions Total 
Funding instrument voluntary i i Total employer 
gl u Current service Past service contributions 
eh 
$’000 % $’000 % $’000 %o $’000 $’000 % 
ERG UN MC CL UT ATE Ys Peored Ae chs conecece ee teosy bs eee RN evra ee ees 868 9.9 9,701 10.7 5,469 3 15, 170 16, 038 10.3 
ASO VE ERUIRONIG ATES 5. occ dan tcctes Reick navecssavtvs toon eee ee 3 -- 124 0.1 AG r 181 184 0.1 
SRSA fot st eke aaics cs cs cacaae Oath as ee ae ee eee ee eee NAME 83.6 76, 398 84.2 59, 380 126, 778 134, 075 85.9 
Insurance Company and Government Annuities .........ccccccccecscesesseeese 101 hae 64 0.1 15 79 180 0.1 
insurance Company and Trusteed) <......6...<.s:dscccbeccdescenancaneedeearivevsenecune 450 yey Meade i (ta 2.10 549 . 2, 324 ;: 2 414. 1.8 
Insurance Company, Government Annuities and Trusteed.............. - — 711 0.8 116 827 827 0.5 
Trusteed and Government AnnuitieS ....0........ccccccsccccsscscescecccsceseeceeeseece 12 feat Powaa y 13 112 S 1,289 . 1,301 0.8 
82 Ree Sy LA eens Pen err an Oe ME Ses 08 = — 775 0.8 — 775 6 775 0.5 
PE RPREGS hocks nana uceanes cpseencadis ivan neetecucineche toe Reet ate oe 8,731 |100.0 | 90,725 | 100.0 | 56,698 147, 423 156, 154 |100.0 
ar ee ae a 


aes | fa 


TABLE 22, Employee Voluntary Additional Contributions — Contributory and Non-contributory Plans: Number and 
Percentage of Plans and Members, by Funding Instrument, 1965 


Voluntary additional] contributions 


Funding instrument Permitted Not permitted 
Plans % Members | % Plans | % Members % 
Contributory plans: 
Insurance Company SOIREE Eee eS. 1 6,974 MO ee } 299,208 Ais £ 1, 443 64.9 81, 463 1.8 
Government Annuities ....... 201 avid 3,699 0.5 137 6.2 1,298 0.1 
IN Ieee sete aoe reene eter aeteeecenrerseicer=n spar rarest rensagnansjseesota he 1,401 fo. t + S85. ear 51.4 533 24.0 580, 343 553 
Insurance Company and Government Annuities bb 192 7 26,377 3.4 49 pe 7, 745 0.7 
PMSUTanCe: COMPANY ANG "ETUSEGCE 0.2...cheinsasseocnsserasccenccpeaascooss — 106 ee 26, 674 a5 32 1.4 1, 666 0. 2 
Insurance Company, Government Annuities and Trusteed ... 12 0.1 4,718 0.6 F 0.3 18, 273 ea 
Trusteed and Government Annuities 24 6.8 15, 682 41 4 0.2 602 0.1 
Ra A a Ba oan oe ea a hes os sano vbicaapnimatantg ghiosxssdzseseevtein ge eeenvoeee 11 Dik 57,048 7.4 18 0.8 357,345 34.1 
OTD EE RRR CE eee ek oane See NORMS Ge acter 7 Ua oe 8,921 100.0 | 768,528 100.0 2, 223 100.0 | 1,048, 735 100.0 
Non-contributory plans: 
Insurance Company ........ 627 62.7 9,444 a. 316 Si -4 26,827 6.7 
Government Annuities .... —— M 12 LZ 58 1 9 0.9 471 0.1 
SENN RR Oh cae «Sees sccaiaomsanan tsaveveiunesaee na 332 bs 92,622 719.8 655 65.1 345, 198 85.6 
Insurance Company and Government Annuities .............ceeeeeeeeee x x 8,178 fom - - - - 
Pnsurance CONIPANY Add TISEGOM <...<.....crscrcsnseoensvgeneonensernaenees poe 21 2.1 5,509 4.7 16 1.6 1,944 0.5 
Insurance Company, Government Annuities and Trusteed .......... = _ — = x x 1,695 0.4 
Trusteed and Government Annuities. .............c.sspssscsscesnessscorsepesesers X x 211 0.2 x x 4, 467 bg! 
RE 5 eS ke oS 5 Pd as ca ca wiyad catsenay oapaseamaneas nonornrseeeer=ns - - - - 7 0.7 22,646 5.6 
NRMP cc tree eto ap Ghn sae aoateca saviies tes Lap deninaeaNcniaandonvork Tia 1, 000 100.0 | 116,022 100, 0 1, 006 100, 0 403, 248 100.0 
All plans: 
SENNA TEENA PONTO a Sis ach pny Ace asinoinaabimteniinh anajais Manan APRMARSNORNREMENRABS 7,601 76.6 248,547 28.1 1, 759 54.5 108, 290 eo 
(EPIC T ois Cat (Ci 7 ot 3 en ee A ne ais 2. il Spe 0.4 146 4.5 1, 769 0.1 
AR RPRTR 6 Neat ag ond es cites Kon sabene loo akn ds ve nox ciuaweaad Dee un sone onthe abe meae a 1 t33 17.5 | 487,849 aoe 1, 188 36.8 925, 541 63.7 
Insurance Company and Government Annuities .... 197 Zl 34,555 329 49 NERS y Pea 5 O25 
Insurance Company and Trusteed .................::0eeeeee = 127 Ls 32,400 3.6 48 1.5 3,610 0.2 
Insurance Company, Government Annuities and Trusteed .......... 12 QO. 4,718 a. 5 8 OFZ 19, 968 1.4 
Trusteed and Government Annuities. ................ccccrsccsscnssssssesecessasses 27 3 i” 15,893 1.8 6 Li a 5, 069 0.4 
SN Fe MN a ee gocher Ulew inns cniviseosah weed Mvasbsscncnsecsnapeseeckdedvencenta 11 0.1 57,048 6.5 25 0.8 379,991 26.2 
ake ee a= iat ceca v wensbmonavaamvapmedesanaveecsees 9,921 100.0 | 884,550 100.0 3, 229 100.0 | 1,451,983 100.0 
Not specified Total 
Contributory plans: 
WRN TS ARIS LO GRIOIIIE 5 acsiicaacs sadksvavnson ceannenbeasSacpeeipneshakssstenpSebnvabdbipesedesiies 321 Taupe 3, 259 62.2 8, 738 75.6 323,825 17.8 
SOOO TE ATU TNO oon cerca cecassenecesnerseqenvserenssnesshsssateratans 35 be ES 147 2.8 373 2 5,144 0.3 
UMD RN 2 oe hati: wesro vances ansnadtaeciindyseecne>-tne scevdouuansapaeee> 43 10.4 1, 466 28.0 1,977 1%..3 977,036 53.6 
Insurance Company and Government Annuities ................ 12 au 359 6.9 253 a2 34, 481 16 
Tisiranece COMPANY ANG TTUS{SEH 9a. eecsccccecsssess-senaacanenconssneasoorarsce x x x x 139 Tao 28, 341 teu 
Insurance Company, Government Annuities and Trusteed .......... — - - - 19 0.2 22,991 LS 
Trusteed and Government ANNUItiesS .......1...cccccccseccccesescceeeeeseeeeesers x x x X 30 o.3 16, 289 0.9 
ET RO ee Se ee ee eee me ne ee ee — - = - 29 0.2 414, 393 a | 
IBSEN 5. >, riisnisa.c exch vavenap unin score asubacienenemesianndhievine douche tesnee ener esowentyee 414 100.0 B237 100.0 11, 558 100.0 | 1,822,500 100.0 
| 
Non-contributory plans: 
WE PESNEN IE OEIEUINY wos sicactcxcscnsh02<20-<0ne<conapancen th sevanadbubuavaypnccietensacenene= 57 59.4 430 i Pee! 1,000 47.6 36, 701 TO 
Government Annuities ............. x x x x 22 3 | 531 Ot 
PUREED isa ced faces Radacaxghoserssnnsncaxeseorma ent 37 38.6 3,445 88.8 1,024 48.7 441, 265 84.4 
Insurance Company and Government Annuities - - _ - 0.2 8,178 1.6 
Insurance Company and Trusted ...........eeseceeeeererereseereneavererseseseenees x 4 x x 38 1.8 7,454 1.4 
Insurance Company, Government Annuities and Trusteed ......... - — = _ x x 1,695 0.3 
Trusteed and Government Annuities ..............cscccccsesseseersenceeesereeees - - - = x X 4, 678 0.9 
SOU GRP Re TE a oc wanpsinssdcesindinnassnn sean cena sha serine ia iixad = - - - «) oo5 22,646 4.3 
cat ea is Ee cu vpheenbcandpbibhveedoounsounebsemnhtp er iemsaras 96 100. 0 3, 878 100.0 2,102 100.0 523, 148 100.0 
5 heat 378 T4. 1 3,689 40.5 9, 738 Cpa 360,526 15.4 
TASUTANCE COMPANY. ...00c.ccceserenorscccccecssevososecesdsenscsrerererersronenmanspensssenes z : : $ : 7 
Government ineaition ~~ 36 ook 149 1.6 395 2.9 5,675 0.2 
ee cateabas inenevacenmnnwaxcnvecscetbieenes 80 16:7 4,911 53.9 3,001 22.0 1,418, 301 60.5 
Insurance Company and Government Annuities 12 2.8 359 3.9 258 ‘oe 42, 659 1.8 
Insurance Company and Trusteec ....................-cscsseernserscsernrseesens x x x x 177 baw 35, 795 PH. 
Insurance Company, Government Annuities and Trusteed .......... - - - ~ 20 0.1 24, 686 1.2 
Trusteed and Government ANNUICICS ......eeeeeeetesees coeneneeeeeneenenes x x : x 35 0.2 20, 967 0.9 
sa sannnnussotinppbstnbaokacnhnonniieet meanaguiiee Ges - - — - 36 0.3 437,039 18.6 
nen astuanetg ugoniaapgaan se hoansiea-ah inane 510 | 100.0 9,115 100.0 13, 660 100.0 | 2,345,648 100.0 


nan ics 


TABLE 23. Vesting Conditions: Number of Plans, membership by Sex, Showing Percentage Distribution, 1965 


Members 
Plans 
Vesting conditions Male Female Total 

Number Percentage Number Percentage Number Percentage Percentage 

PEVETSO EDS O SIMUL ES occ casnede sean mncodatten doveeerdeputas ber tsveuseaie vag =s 4,675 34.2 144, 785 opt 22,126 4.0 166,911 ieare 
CHES OPN ON DCC) ener aca sore cecpetey vsdan<cicentsstasavanameveesieo 4,712 34.5 853, 584 ait 235.630 42.5 1, 089, 214 46.4 
Wears of partlotpation  .5..seebstecscs.casessseepeesceteceencsars 2,619 Hose 160,357 .0 19,148 3.4 179,505 fiend 
PP ieee scale aban < PoP Ie dor inne eatin oon ae OMEN MS Enis rh 38 0.3 9,125 55 2, ole 0.5 11, 938 0.5 
BST VECE ANGORA ES cecccccdeaa teens toss <rouckes pen neaisenssnee = 931 6.8 230,212 ad 83, 067 15.0 316,179 ate 
Participatiomend Or 2 Ge” cic ccrsecssecseetesdetcamwcrvcccacdes 103 0.8 21,790 ne 1B 29,185 1.3 
ING EBLE pene wa coscenct ee eden bexivsesvinxasustassenscasitme ee 453 33 336, 548 .8 180, 062 516,610 22.0 
CUE saccccsathavauvcasacsaveep rude csuwerchs venssanasnaieaetaurede exstaswtss 129 0.9: 31,300 art 4, 806 36, 106 1.5 
WOUARS Sg can ccvoepsenvsencadsiov duviedvevtvenaduen sewn Nasteieteenacgrs 13, 660 | 100. ‘| 1, 790, 601 .0 555, 047 2,345, 648 100. 0 


1 Does not include plans amended to conform with the minimum vesting requirements (age 45 and 10 years service or participation) of The Pension Bene- 


fits Act, 1965, Ontario, unless amendments also applied to contributions for service prior to January 1, 1965, the qualification date set out in the Act. See text 


for further details. 


TABLE 24. Vesting: Deferred Full and Graduated Contingent on Years of Service —Number of Plans, 
Membership by Sex, Showing Percentage Distribution, 1965 


Years of service for 


full vesting z 


Members 
Plans 
Male Female 
Number Percentage Number Percentage 

20 0.4 386 sy 212 (pial 
166 Sad 1515-822 Aitieess 45, 976 19.5 
59 1.3 987 Heal 179 0.1 
966 20.5 297,594 34.9 85, 483 36.3 
237 5.0 28,136 Sac 3, 863 15.6 
923 19.6 131,294 15.4 21,965 9.3 
416 8.8 11, 956 1.4 3,178 Les 
1,852 39.3 226, 275 26.5 72,929 31.0 
18 0.4 1,370 0.2 726 0.3 
32 0.7 2, 000 073 612 0.3 
23 O55 1,229 0.1 507 0.2 
4,712 109.0 853, 584 100.0 235, 630 100.0 


Total 


Number Percentage Percentage 


598 

197, 798 
1,166 
383, O77 
31; 999 
153, 259 


15, 134 
299, 204 
2, 096 
3,147 
1,736 


1, 089, 214 


TABLE 25. Vesting: Deferred Full and Graduated Contingent on Years of Participation — Number of Plans, 
Membership by Sex, Showing Percentage Distribution, 1965 


Members 
Plans 
Years of participation for Male Female 
full vesting 
Number Percentage Number 
PAY | i 238 0.1 37 
205 Ted 12, 888 8.0 2,334 
56 252 68, 282 42.5 276 
603 23.0 26,307 16.4 4,590 
117 4.5 2 9ou 1.8 890 
STT 14.4 11,416 Tes Seb 
230 8.8 4,928 3.0 1,169 
990 37.8 33,146 20.6 1,622 
x x 25 -- - 
X x 81 -- 26 
6 0.2 95 025 29 
2,619 100.0 160, 357 100. 0 19, 148 


wo 
ns 
orPh DOF DW FY 


oO © 
Ne 


100.0 


Total 


275 
15,222 
68, 558 
30, 897 

3, 841 
13,591 


6, 097 
40, 768 
25 

107 
124 


179, 505 


Percentage Number Percentage 


0.2 
8.5 
38.2 
17.2 


= em 


TABLE 26. Vesting: Deferred Graduated, Contingent on Years of Service — Number of Plans, Membership by Sex, 
Showing Percentage Distribution, 1965 


Members 
Years of Plans 
Years of service in which service 
vesting starts in which Male Female Total 


Immediate .... 


Sub-totals .. 


1l- 5 years ., 


Sub-totals 


6-10 years .. 


Sub-totals 


11-15, years .. 


Sub-totals 


16-20 years .. 


Sub-totals 


21-25 years .. 


Sub-totals .. 


Over 25 years 


Sub-totals .. 


vesting is 


completed 


Wet] 

6-10 
Lhe d5 
16-20 
21-25 
Over 25 


1-5 

6-10 
Lag 
16-20 
21-25 
Over 25 


6-10 
1L-15 
16-20 
21-25 

Over 25 


11-15 

16 - 20 
21-25 
Over 25 


16-20 
21-25 
Over 25 


21-25 
Over 25 


Over 25 


337 


11.8 


5.8 


PA a | 


4, 234 


x 


280 

14, 757 
18, 474 
hone Oks: 
141 

46 


42, 876 


1, 801 
49,627 
90, 486 

670 
440 


143, 024 


3,370 
54, 993 
2,916 

180 


61, 459 


252, 626 


Vet 


0.2 


56.6 


100.0 


102 


386 
8, 833 
31,611 
128 
315 


41, 273 


62,419 


0.2 


100.0 


4,336 


x 


329 
17,981 
21, 782 
11,647 

175 

49 


51, 963 


2,187 
58, 460 
122, 097 
798 

755 


184, 297 


3, 960 
64, 865 
4, 069 

229 


73, 123 


315, 045 


| Number [Percentage] wunber [percentage] umber [Percentage] Number | See 


1.4 


0.1 


58. 6 


1.3 
20.6 
1.3 
0.1 


23. 3 


100.0 


a 


TABLE 27. Vesting: Deferred Graduated, Contingent on Years of Participation— Number of Plans, Membership by Sex, 
Showing Percentage Distribution, 1965 


| Vesting by length of participation 


ee 
Years of Members 
Years of participation in which gre ea oe Binnie 
eae arts in wnic 
vesting starts ronlingg Wh Pemuie Total 
completed = 
Number Percentage Number Percentage Number Percentage 
{ i. 
Wamnecake A380 ics, a ns peer Aan ieee eae L5 x x 6 -- 3 -- 
6-10 a On 125 0.2 33 0.2 
11-15 x bg 4 -- - -- 
16-20 - = = = a = 
21-25 _ —- - - - - 
Over 25 ~ - - - = 
rStihS co] "-N kc Fane he derce nin emia en ly rater tess Sey! 15 U8 6 0.3 135 0.2 6 G22 
PERE Da of) hap Aerie pO RP oe RS ener ne SECON l- 5 37 1.8 535 0.9 110 0.8 645 0.8 
6-10 348 16.8 10, 067 16.0 2,011 LSS 12,078 15.8 
12-15 169 8.2 2,824 4.5 935 GaAe 3,759 4.9 
16-20 191 9.2 8,285 ne: ae | 2,621 ‘on 10, 906 14.3 
21-25 4 0.2 48 (0a xX x 50 0.1 
Over 25 4 O72 56 0.1 17 Ory 73 oe | 
UD CORAIS 5 A ot can cnn cei Oe wddesievevsevecce hose oS 36.4 21,815 S407 5,696 aaah 27, 611 36.0 
Gi LG) VSANSE ee stra vs Bateuinccsndcy ener 6-10 48 ae fs 3,977 6.3 493 Set 4,470 5.9 
P= 5. 261 12.6 8,904 14.1 1,378 10.4 10, 282 1325 
16-20 395 19.1 073 14.6 2,032 sia) 11,205 14.7 
2h=25 x % 50 On 1 24 0.2 74 0.1 
Over 25 - — - — a _ = 
DCO Se Sooo cenecs toate oaies cv ee eee 706 34.1 22,104 Biel 3,927 29.6 34.2 
DE DBE CUES Rea recctaccensr eet vetesethesccd eee T=25 18 0.9 720 gist 408 end ae 
16-20 573 EA bole 17,917 28.4 ae 24.2 BRT 
21-25 x Xi 5 -- — - -- 
Over 25 _ - _ - - - = 
SEI DHV ODIO Sot a tancsstr ern eraee eee 592 PAST 18, 642 29.5 3,618 Zito 29.2 
PEA FOOSE er oes sos oavniettasgertg cane 16-20 9 0.4 294 0.5 49 0.4 0.4 
21-25 _ — = = oe = 
Over 25 x 2 14 -- — _ -- 
SEC OLA LAT so cat lt cera Mio aaa e 10 0.5 308 O85 49 0.4 0.4 
de Achy CANG Res ch recaie Weenies Reegien Coote relies 21-25 _ — _ = = = = 
Over 25 - - _ — _ _ - 
SU hORRI SY os Sar Boe on oe eel = — — — =— — _ 
OQ EE 25, V GARG, muctocs,ccseenar eee a ee Over 25 = = a = at me 
PE OUH IS Ee aes, ait tacerncacecaseesn te aae ey = ~ _ - -_ = - 
FFotals eke. 5. cic eee. 2,067 100.0 63, 004 100.0 13, 296 76, 300 
a =f | | 


TABLE 28. Vesting: Deferred Full, Contingent on Years of Service — Number 
Showing Percentage Distribution, 1965 


of Plans, Membership by Sex, 


Members 
Plans 
Years of service Male Female 
ao 
Number Percentage Number Percentage Number 
ie 
1.6 384 0.1 212 596 
11.9 147,310 24.5 45,825 26.5 193,135 25.0 
130 195 -- 35 -- 230 io 
45.2 281, 813 46.9 82,015 363, 828 47.0 
BOG 15,472 2.6 Dist 17,228 2.2 
1 a 72,487 LP Rp! 11,341 83, 828 10.8 
x 914 6.1 13 927 0.1 
21.2 82, 348 iS Py 32,014 114,362 14.8 
x 35 -- 7. 
08. ¢:) 600, 958 | 100.0 173, 211 774, 169 


TABLE 29. Vesting: Deferred Full, Contingent on Years of Participation — Number of Plans, Membership by Sex, 
Showing Percentage Distribution, 1965 


Members 


Plans 
i “dl Atco in signe, 
Number Percentage Number Percentage Number Percentage 


22 4.0 201 0.2 30 0.5 231 0.2 
171 31.0 12, 384 12.7 2,228 38.1 14,612 14.2 
10 1.8 66, 763 68.6 83 1.4 66, 846 64.8 
250 45.3 13, 657 14.0 2p 248 Boag 15, 933 15.4 

x x 150 0.2 23 0.4 173 0.2 
42 KS; i, 165 1.8 321 5.5 2, 086 2.0 

52 Dard 2,405 2.5 879 15.0 3, 284 3.2 

3 == —_ = 3 me 

Xx 25 =e 12 0.2 hte == 

552 100.0 97, 353 100.0 5,852 100.0 103, 205 100.0 


TABLE 30. Provisions for Disposition of Employee Contributions on Termination of Service Prior to Retirement Number of Plans 
and Members by Type of Plan, 1965 


Refund with forfeiture Refund with 


No refund" of vesting vesting retained Not stated Total 
Type of plan : z 

Unit benefit: 
NEM ATTA CS... fUeS ss oscesnricctlasvasdpsotbapdiuacsac 781 22 17,413 6 241 31 18,435 
Final average earninggs............ rene 534 ley i 172,366 37 4,473 i fig 177, 375 
Average best earnings ............. i. 413 138 752,939 35 18, 767 175 772,119 
Career average earnings eo 35,365 Ceo 497,170 758 49,681 ay ine 582,335 
Level percentage of earnings 7 16 428 a7 317 vf) 752 
BRE AITO RES Obs erste sac eeiecsstsesenacese-sestvaxee 13, 889 2,424 67, 750 3,626 50, 733 6,620 132,606 
Batis at Ss OPE Rene Seen e SV acrassnendsarsenensneatove 1, 236 157 7, 052 107 11, 906 PA 20,194 
LO EMG SIT Un Re in 655 118 96, 006 85 2,474 267 99,135 
Be OHARA AUNS ee Wee eas eae che son Cora de nasddie's vase tavetens alls: 172 15, 872 35 3,588 210 19,549 
SUSE AN cee eee cat acces sensusie sacs siaaceaneecatecnene 52, 893 6, 055 1, 626, 996 L 4,746 | 142,186 11,558 1, 822,500 


1 Usually the employee contributions are "‘locked-in’’ to provide a deferred pension. 


TABLE 31. Retirements: Pension Plan Members Who Retired during Year Ending December 31, 1965, by Sex, 
Type of Retirement and Place of Employment in Year Prior to Retirement 


N.W.T. Geer | Le HOR 
Type of retirement/sex Canada| Nfld. | P.E.I. Ont. | Man. | Sask.| Alta. | B.C.) and |U.S.A.| Ot. | stated 
Yukon tae 
+ +- 
AES ERS aaah a M. | 11, 762 110 45 5,584 630 385 625 | 1,173 14 22 13 1 
F. | 3,546 19 13 1,769 138 82 154 347 4 2 se — 
T. | 15,308 129 58 7,353 768 467 779 | 1,520 18 24 13 1 
Early (other than disability)... M 3,118 50 11 1,565 T719 118 188 352 3 6 6 = 
F 886 = 3 444 64 16 ae 89 = = 1 = 
a 4,004 50 14 2,009 243 134 261 441 3 6 7 = 
BRR IARI secs coe csazeupon svhvebepeveeans ous M. 1,556 33 13 659 65 ys 99 105 = _ 1 1 
Et. 343 6 3 159 20 23 18 22 = - - - 
Ts 1,899 39 16 818 85 100 117 127 = — 1 1 
Deferred or postponed ............ M. | 1,619 6 a 849 49 66 52 142 1 3 2 _ 
an 655 2 = 414 37 44 17 18 = — 2 _ 
Ty a.274 8 = 1,263 86 110 69 160 1 3 4 - 
INN cca sich opaptacecawaacaytnanseserdges M 138 1 = 39 x sa 45 10 - = 2 - 
se 159 _ _ 110 4 2 15 11 - - - - 
T 297 1 — 149 11 2 60 21 = — 2 — 
PARE S55 ch ivy sean dPasearosncctes0 afssaiss M. | 18,193 200 69 8, 696 930 646 | 1,009 | 1,782 
F. | 5,589 27 19 2,896 263 167 277 487 
T. | 23, 782 227 88 11,592 | 1,193 813 | 1,286 | 2,269 


= 29-< 


TABLE 32. Retirements: Age at Retirement— Pension Plan Members Who Retired during Year Ending December 31, 1965, 
by Age, Sex and Type of Retirement 


Type of retirement 
Age at retirement /sex ¥ EE ESS PTNTRET SM 
Normal Early [ Deferred Disability Other Total 
[eat nn arn T 
Male; 
PU RRORS SUV ORIG wig seared sas <tevaceetn anche Sev eecc ves tee a eo cencetee ee eee 10 96 _ 152 11 269 
OSE PRE Ey se cartee, concstus teaetanimavatdocarasus tte eects as spo hoa eee eS 47 74 - 194 15 330 
BR TG deacceraetav capes sayenbeasettanus cove ev ioeedte aon tome me atic es a ete etseaeae a5 458 ual 502 28 1,154 
OTB BES x oz sae thetese saceacusaansnnseenday sy ses as ee on eee Tee 344 417 10 132 3 906 
ais 226 328 22 99 6 681 
eo. « 190 437 34 94 6 761 
a 179 499 14 134 3 829 
64 ™ 202 560 12 115 5 894 
Be ee eeavan tan od ebenacacnee Ponaen pea nuaseestean Soe aT ee MR Rees ee Teuert. 127 190 42 28 7,558 
66 970 25 378 10 2 1,385 
ay aes 550 28 250 12 1 841 
Oo 641 14 176 10 4 845 
69 * 328 14 134 2 482 
Th“ 596 4 371 3 9 983 
Age not stated 153 SH 17 53 1s 275 
RO CAIS Te carecnccteas ietencte este ctienacecurer aster eter MeRMeR TO ee eT 11, 762 3,118 1,619 1,556 138 18, 193 
Female: 
Under 50 years 2 13 _ Ba 10 fi} 
DO BE VOUS. 5 25..k ccncaeratetetann Ue eent eter ee ee Ee 42 75 - (i? 53 241 
SREAEE Bs) catp eet adiagaces Gan eteey tenes duc Se eee Cale eat one ae EE 351 282 ska 137 36 817 
EGE RIUGS 5. nas se oe hoes go duice chun sre sns oases vara nates aria Ee 496 165 8 19 25 713 
(oi 140 60 25 13 a 242 
Be. oo 202 75 23 14 3 O17 
ike ts 174 76 25 12 5 292 
64 “ 135 86 18 8 3 250 
Shh a 1,192 28 53 2 13 1,288 
66 ** 258 8 148 - 1 415 
hie te 152 3 719 1 ye 237 
ot al 109 4 5o 1 1 170 
Coe 78 & 47 il 1 130 
70 ‘* and over 174 4 159 i! 2 340 
ASO WOE StBte RS: cess. Wetec sd aotcot ee ee ee Tae 41 4 4 11 _ 60 
A OGRE S cases sevtxests reacodibavevceseroe urbe ks coi cecn tiem ne nL 3,546 886 655 343 159 5,589 
Both sexes: 
WUNGSr SM years Li ..c ae ea ckh et eee ee ee 12 109 = 204 21 346 
SUSBC CARIES ia idee ae re eee ee 89 149 oa 265 68 571 
Be ee see cane ete tren anne Re eee ee 506 740 22 639 64 1,971 
UBS C11: Raper nearer ner Sr oon rn Sans AR A unk Miia Uae 840 582 18 151 28 1,619 
Beg W) GuaraucracatunmeGch or nasbor ts oe ee er a ee 366 388 47 112 10 923 
BG 9) A tcenin ves schdenaven ccuy oe He cbee a Mas eeee apace eR Oo ena ea 392 512 57 108 9 1,078 
Die © Neciedcskinciicssrskt ce eee Re ee 353 575 39 146 8 1,121 
64 ‘ Asif adav\nAenbsicheir ce su wevine SNERGN EEK Debate Nah anPiigata<auerees ev ebtoeevues cosea tire: 337 646 30 123 8 1,144 
BD ecco sancancts a aerieaerins cee eee 8, 363 155 243 44 41 8, 846 
1,228 33 526 10 3 1, 800 
702 a 329 13 3 1, 078 
750 18 Rl ig) § 1,015 
406 17 181 5 a 612 
770 8 530 4 18 1,323 
194 41 21 64 15 335 
LO ee. cee. re | so ee ae 15, 308 4, 004 2,274 1, 899 297 23, 782 


= 290s 


TABLE 33. Normal Retirements: Pension Plan Members Who Retired during Year Ending December 31, 1965, 
by Age, Sex and Place of Employment in Year Prior to Retirement 


WW T. 
Age at retirement /sex Canada | Nfld. 5, : Other Not 
rs “oe & ~ Male en Ts ae cls 


Male: 
MUGCT SUV SBIS |W... .dcccccecnconse = 4 3 — =o a 
Beeor Vente’. .<...<32:20S.4.. 3 29 2 — _ 
55=59 “* 2 97 28 - = _ 
60 years 8 73 140 11 S) = 
Sir 6 63 95 3 1 i 
62h .* 4 48 83 4 qf ~_ 
ee a Eee ee ee ae 2 41 82 4 £ Ld 
Ch es ae 1 a 6 55 79 11 3 _ 
AOR Es CRRRRRAEEE <M 176 | 1,692 | 3,022 461 4 1 
i elites Ree aie es es} 151 493 86 - = 
Ye eee 88 350 14 — ~ 
SC blll 35. ARR arover, Sap ost eae ae 78 491 al = J 
Ot i 5 REE S Se $ Ea 48 221 9 2 a. 
70 ‘* and over 12 94 395 10 1 = 
Age not stated ......... - 55 94 4 _ _ 
Powis ..728-%...5.530.14 263 | 2,616 | 5,584 630 13 1 
Female: 
Under 50 years’ o.-2cc....s.22.0-. _ 1 — 1 ~ — 
iN = DS OBIS G cccratscensscresmosncs = 22 18 = 2 ~ — 
55*69'" *" 13 197 110 _ 4 ae = 
60 years 5) 142 216 13 a _ _ 
Ua 6 2a iby 1 1 — = 
| 7 iy 109 az Z _ _ 
oe ae 1 ys 88 8 _ - 
64 ‘ 3 rid 68 3 1 — - 
hada CRS eae Sree 30 210 528 82 47 - _ 
lp cecal) Se Ree apnea Aeeien ae a 31 157 22 2 —_ - 
ae ae 2 Sane ee a 20 100 2 _ a: 
Be a Shier ssicxcRnceoepaeees - 10 76 3 s i 
Be FM iceitice xiii vivennsctinzapsindomons 4 10 56 1 ~ _ 
a BIE DIET <c- sens gnnsensn>s 11 125 1 — = 
Age not stated _ 1 40 — = EA 
SU INERNIE as, Bcasccesivcciasenenense 83 777 | 1,769 138 - = 
Both sexes: 
Tinder GO Yea;>s. ............0..00. - 4 4 - - _ 
SEMPER TWICE Cf, trcrcsanndearnenana 3 51 26 2 ie 
56459 “* 15 294 138 = Bs 5 
OS ese SSeS SEE #3 215 356 24 3 ~ 
Th! (oi ys MaRS SERS Ee 12 90 172 4 1 = 
cer 11 85 192 1 _ 
ECE Tae oe 5 ene, 3 73 170 12 ee = 
OO gM REREEE Sener oerree Sennen 9 82 147 14 3 - 
eg RAGS Rae eee 206 | 1,902 | 3,550 543 Q 1 
66 ‘ 26 182 650 108 - _ 
a (* 14 108 450 16 - = 
ae ** 7 88 567 14 ~ a 
ei EEE TRS SPR: 9 58 277 10 =i = 
mr ~ | Gad over ........::.-... 18 105 520 11 1 af 
ABE DOL SEAPCE seccenseinsennms - 56 134 4 se =< 
AS Ge 346 | 3,393 | 7,353 768 13 1 


SOs 


TABLE 34. Normal Retirements: Pension Plan Members Who Retired during Year Ending December 31, 1965, 
by Annual Pension Group, Years of Pensionable Service Group and Sex 


Years of pensionable service group 


Annual pension group Less than 10 10-19 20 and over Total 
a 

— Total Male Female Total Male Female | Total Male Female Total 
Less than $600 643 313 956 226 182 408 395 81 1, 840 
$ 600-$ 999 228 71 299 556 370 926 484 144 1,853 
1,000 - 123 18 147 724 329 1,053 816 ate 2, 288 
1,500 - 22 3 25 616 76 692 | 1,105 425 2, 247 
B00 = geedOS ce. eae. esis 6 4 10 182 21 203 1, 293 335 1,841 
2,500- 2,999 12 - 12 61 7 68 1,009 262 1,361 
3,000 - 9 6 15 24 3 Oy 1,025 206 1298 
3,500 - 4 10 14 13 - 13 592 114 733 
4,000 - 4 8 12 ital - 11 392 ted 550 
4,500- Wf - 4 6 i] 7 283 44 341 
5,000 - 5 1 6 5 _ 5 213 31 255 
A a OOO) «Soca peaceoan otgi@- saasteccners ) 2 7 4 - 4 12 27 190 
GC OOOLANCEOVER s2ccct essences tore racutoeee 17 3 20 6 - 6 460 35 521 
DECI SCRE ews she revs state eect 4 4 8 6 2 8 8 1 25 
OL OURIR Beoeec seco ees ones eee 1,095 443 1,538 2,440 991 3,431 8,227 2,112 15,308 

TABLE 35. Normal Retirements: Annual Pension as a Percentage of Final Annual Earnings — Pension Plan Members Who 

Retired during Year Ending December 31, 1965, by Sex and Annual Earnings Group 
Pension as a percentage of final annual earnings 
Annual earnings group Under 10.0 10.0- 19.9 20.0- 29.9 30.0- 39.9 40.0- 49.9 50,0- 59.9 
T | + 

Less than $2,500............ 23 33 56 67 44 111 26 45 Higa 27 36 63 19 32 an 10 22 32 
$°2,500=$ (2.999) .......2..3 29 41 70 44 93 137 38 83 121 31 47 78 31 PAL 58 if 18 25 
3,000 =." 38-499) os 48 23 71 89 83 172 65 69 134 60 68 128 49 33 82 aa! 32 63 
SepuUdar BT OOO Ae. po. 122 24 146 246 140 386 290 U3 463 193 130 323 193 99 292 81 47 128 
4,000- 4,499 0. 135 14 149 199 5D 254 251 99 350 254 104 358 278 117 395 165 56 221 
4,500- 4,999 ............ 119 10 129 205 32 Zod 256 68 324 376 83 459 280 76 356 205 46 251 
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TABLE 35. Normal Retirements: Annual Pension as a Percentage of Final Annual Earnings — Pension Plan Members Who 
Retired during Year Ending December 31, 1965, by Sex and Annual Earnings Group — Concluded 


Pension as a percentage of final annual earnings 
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TECHNICAL 


Methodology 


Questionnaires were mailed to 16,608 respond- 
ents and a total of 13,660 completed returns were 
received. Of the balance 940 plans were superseded 
by or merged with other plans; 112 indicated that 
the pension plan became effective after the survey 
date of December 31, 1965; there was no response 
from 496 plans covering an estimated 3,000 employ- 
ees; 1,394 respondents reported that their pension 
plan had been terminated. A follow-up letter was 
sent to all respondents reporting termination of 
their plan to determine the reason for termination. 
The results of this inquiry were tabulated and appear 
in the ‘‘Review of Survey Results’’. 


In this report double counting of pension plan 
membership was virtually eliminated in Tables 2 
and 3. To a lesser extent Tables 4 and 5 show 
unduplicated data for contributory and non-contrib- 
utory plans respectively. In these latter tabulations 
it was impossible to completely eliminate double 
counting of members covered by two or more plans 
in the same category. For the balance of the statis- 
tical tables in this report it was not possible nor 
necessarily desirable to eliminate double counting. 


It should be emphasized that this report is 
based on the completed returns received for 13,660 
pension plans. All tabulations and data are based 
on these returns and no attempt was made to adjust 
the data for the non-response of approximately 500 
plans since this involved only 3,000 members, an 
average of 6 members per plan. 


The following types of pension and savings 
arrangements were specifically excluded from this 
survey: 


(1) Any registered retirement savings plan arrange- 
ment for a group of employees, whether or not 
the employer pays any part of the employee’s 
premium. 


(2) Any profit sharing arrangement where the distri- 
bution of profits is not applied toward the pur- 
chase of pensions for its members. 


Plans and Coverage — Tables 1-5 


Definition of a Pension Plan 


A pension plan is an arrangement for providing 
retired employees with a regular income for life, 
and is often referred to as a retirement or superan- 
nuation plan or scheme. It is generally an arrange- 
ment between an employer and his employees for 
the systematic accumulation of funds during the 
employee’s working years and the distribution of 
these funds to the employee in the form of a pension 
after he retires. 


A pension plan either defines the contribution 
rates or the benefit fourmula. Under the defined 
contribution arrangement employer and employee 
contribution rates are generally fixed and the amount 
of pension depends upon such factors as amount 
of contributions made, the employee’s sex and age, 


NOTES 


etc. Under the defined benefit arrangement the 
amount of the pension may be predetermined by a 
formula. 


Contributory and Non-contributory Plans 


Benefits under a pension plan may be purchased 
entirely by employer contributions in which case 
the plan is described as being ‘‘non-contributory’’. 
If both the employer and the employee are required 
to make contributions, the plan is said to be ‘‘con- 
tributory’’. 


Types of Plans — Tables 6-12 


Pension plans may be divided into the following 
broad categories according to the formula for 
determining pension benefits: 


1. Unit Benefit 


Under a unit benefit plan the pension benefit 
is related to the employee’s earnings. This 
category may be sub-divided as follows: 


(a) Final earnings. — The unit of pension for each 
year of service is a fixed percentage of the 
employee’s earnings at the time of retirement. 


(b) Average final earnings. —The unit of pension 
for each year of service is a fixed percentage 
of the employee’s average earnings during a 
specified period immediately preceding retire- 
ment. For example, the unit of pension might 
be 1% per cent of his average earnings for the 
five years just before retirement. 


(c) Average best earnings. — The unit of pension 
for each year of service is a fixed percentage 
of the employee’s average earnings during a 
specified period of best earnings. For example, 
the unit of pension might be 1% per cent of 
the average of his five highest years of earn- 
ings in the ten-year period just before retire- 
ment, 


(d) Career average earnings.—Each year the 
employee earns a unit of pension equal to a 
percentage of his earnings in that year, e.g., 
a pension of 1% per cent of earnings for each 
year of service. The benefit formula may be 
expressed as a fixed percentage of average 
earnings overthe entire period of the member’s 
participation in the plan, for each year of 
service, or expressed as a percentage of the 
employee’s total contributions. 


(e) Level percentage of earnings. — The pension 
benefit at retirement is equal to a specified 
percentage of the employee’s earnings at a 
specified time generally without regard to 
years of service. For example, the pension 
benefit might be 25 per cent of the employee’s 
earnings at date of entry into the plan, The 
pension benefit may also be expressed as a 
fixed dollar amount related to the employee’s 
earnings at a specified time. 


2. Money Purchase 


A money purchase plan defines the contribu- 
tion rates, generally expressed as a percentage 
of the employee’s earnings, and the contributions 
together with interest are applied to provide 
whatever pension benefits can be purchased. 
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Profit Sharing 


A profit sharing pension plan is essentially 
a money-purchase plan except that employer 
contributions are related to profits. While the 
employer contributions are not fixed by formula, 
usually a minimum annual contribution, such as 
1 per cent of covered payroll, is required whether 
or not a profit was earned. 


4, Flat Benefit 


Under a flat benefit plan the pension benefit 
is usually expressed as a fixed dollar amount 
independent of earnings for each year of service. 
For example, the benefit might be $3.00 per 
month for each year of service. In some plans 
the pension benefit is simply a fixed dollar 
amount independent of service and earnings, 
e.g., $100 per month. 
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Composite 


In a composite plan the pension benefit is 
based on some combination of the above cate- 
gories. The most common is a combination of 
“*money-purchase’’ and ‘‘unit benefit’’. 


Some plans provide more than one formula 
within the same broad category,e.g., career average 
and final earnings. For purposes of this survey, 
these plans were classified in accordance with the 
predominate formula. 


Contributions and Benefit Rates — 
Tables 13-17 


These tabulations relate employee contributions 
to benefit rates and provide a comparison of benefit 
rates between the various types of unit benefit 
plans. For money purchase plans the tabulations 
relate employee to employer contributions. 


Funding Instruments — Tables 18 - 22 


Pension plan contributions are generally accu- 
mulated with an underwriter or trustee under a 
variety of contractual arrangements, such as group 
contracts and trust agreements. For purposes of this 
Survey the funding agency in the case of insured 
plans and the trustee in the case of non-insured plans 
are referred to as the ‘‘Funding Instrument’’. 


Insured plans may be underwritten by a variety 
of individual and group contracts with an insurance 
company or with the Government Annuities Branch. 
Contracts with an insurance company may range 
from the fully insured arrangement whereby the 
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pension benefits for which payments have been made 
are guaranteed by the insurer, to the deposit ad- 
ministration or segregated fund arrangement whereby 
the adequacy of the fund to meet the cost of the 
pension benefits is not guaranteed. Contracts with 
the Government Annuities Branch are all of the 
fully insured type. 


Trusteed plans are covered by agreements 
either with personal trustees or with trust compa- 
nies. Under the trust approach there is no guarantee 
that the funds on hand will meet the cost of accrued 
pension benefits which is the basic difference 
between the fully insured and trusteed approaches. 


Vesting — Tables 23-29 


Vesting is the employee’s right, on termination 
of employment before retirement, to all or part of 
the employer’s contributions paid on behalf of the 
employee either in the form of a deferred pension 
or cash. 


Vesting applies only to the employer’s contribu- 
tions since in almost all plans, except those 
underwritten by the Government Annuities Branch, 
the employee has a right to his own contributions 
in cash on termination of employment. However, 
under many plans the vesting of employer contribu- 
tions is conditional upon the employee leaving his 
own contributions in the fund (to provide him with a 
deferred pension). 


The Pension Benefits Act of Ontario requires 
that pension plans provide for the vesting of the 
employer contributions for service after January l, 
1965, in the form of a deferred pension for employees 
who leave employment after the attainment of age 
45 and the completion of ten years of service. Many 
plans were amended accordingly. However, since 
the impact of this vesting condition was extremely 
limited at December 31, 1965, these amendments 
are not reflected in the data unless the amended 
vesting condition applied retroactively to contribu- 
tions for service prior to January 1, 1965, as well. 


Vesting may be divided into three types, as 
follows: 


(a) Immediate full.— The employer contributions are 
fully vested in the employee when paid, without 
regard to age, length of service or participation. 


(b) Deferred full.— The employer contributions be- 
come fully vested in the employee after he has 
fulfilled or met the conditions stipulated in the 
plan. 


(c) Deferred graduated. —A specified percentage of 
the employer contributions becomes vested in 
the employee upon the fulfilment of specified 
minimum conditions withthe percentage increas- 
ing on a Sliding scale as additional conditions 
are met until full vesting is reached. 
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Vesting Conditions 


Except for plans that provide for immediate 
full vesting, certain conditions must be met before 
the employee, upon termination of employment, is 
entitled to all or part of the employer contributions. 
These conditions may be: 


(1) a minimum number of years of service, 


(2) a minimum number of years of participationinthe 
plan, 


(3) the attainment of a certain age, 


(4) any combination of the above conditions. 


Disposition of Employee Contributions on 
Termination of Employment — Table 30 


Most contributory plans permit the employee to 
withdraw his contributions in a single lump sum 
upon termination of employment before retirement 
date. Usually this involves the forfeiture of any 
vested employer contributions. Refund arrangements 
do not apply to contributions on deposit with the 
Government Annuities Branch since Government 
Annuities do not include cash withdrawal privileges, 
except where the employee’s paid-up pension is 
less than $10 per month. 


The Pension Benefits Act of Ontario requires 
the locking-in of contributions for service after 
January 1, 1965, where termination of Service occurs 
after the employee attains age 45 and completes 
10 years of service, unless the accrued pension 
is less than $10. per month. Since this locking-in 
feature had little impact at the survey date, it is 
not reflected in Table 30, 


Retirements — Tables 31-35 


The tabulations on retirements appearing in 
this section were designed to provide some insight 
into the characteristics of pension plan members 
who qualify for and receive pension benefits as 
well as some indication of the amount of the pen- 
sions received. These data, however, should be 
treated with caution because they are subject to a 
number of limitations. 


These data apply to a Single year and include 
only those pension plan members who retired during 
the calendar year ending December 31, 1965. Stat- 
istically this single observation cannot be a basis 
for calculating trends but merely provides some 
indication of incidence and range of both earnings 
and pensions received. 


Although the questionnaire asked for annual 
pension benefits, some respondents provided the 
monthly benefit. In a number of cases it was dif- 
ficult to determine whether the pension given was 
annual ormonthly. Similarly, the questionnaire asked 
for the annual rate of earnings in the last year 
before retirement but some employers provided the 
actual earnings received. For example, for members 
retiring in the middle of the year, some respondents 


indicated the actual earnings received for the six- 
month period rather than the annual rate. As much 
as possible these discrepancies were corrected but 
no doubt some inaccuracies were not detected, 


A further limitation to the data on pension 
benefits was that these payments represented only 
those received from the last employer prior to 
retirement. It was impossible to show any pension 
benefits the retired employee may have received 
from previous employers. 


Specifically excluded from the tabulations in 
this section were the retirements from the armed 
forces. It was felt that the pattern of retirement for 
this group was quite different from the population 
as a whole, and therefore would distort the results. 


Subject to these limitations, however, the tabu- 
lations do provide an indication of some of the 
characteristics of plan members who retired in 1965. 


Under the majority of plans, the employee is 
entitled to receive full retirement benefits upon the 
attainment of a specified age. Most plans provide 
some flexibility in retirement age by permitting 
optional retirement before the specified retirement 
age and some plans permit retirement after that age. 
The various retirement arrangements may be defined 
as follows: 


(a) Normal retirement age. —Normal retirement age 
is usually the earliest age at which eligible em- 
ployees become entitled to full retirement bene- 
fits. It is not necessarily the age at which the 
employee actually leaves the service of the em- 
ployer. In this survey retirements at normal 
retirement age are referred to as ‘‘Normal Re- 
tirements’’, 


(b) Early retirement. — Early retirement is retirement 
before normal retirement age. Most plans provide 
for retirement before normal retirement age 
generally subject to the attainment ofa specified 
age and, in some cases, the completion of a 
minimum period of service. The pension on early 
retirement may be reduced to the actuarial equiv- 
alent of the pension accrued up to date of retire- 
ment. 


(c) Disability retirement. — Disability retirement is 
Similar to early retirement and is generally ta- 
ken in the event of total and permanent disabil- 
ity. Under some plans the accrued pension is 
not actuarially reduced. If the employee recovers 
and returns to work the pension payments may be 
stopped. 


(d) Postponed retirement. — Postponed retirement is 
the deferment of pension payments beyond nor- 
mal retirement age until the employee actually 
leaves the service of the employer. Often the 
employee receives only the amount of pension to 
which he was entitled at normal retirement age. 
However, in some cases the pension payable at 
normal retirement date is actuarially increased 
and in other cases the employee earns additional 
retirement credits for service after normal retire- 
ment age. 


Dominion Bureau of Statistics 
INSTRUCTIONS FOR SURVEY OF PENSION PLAN COVERAGE 
1—Purpose 


The purpose of this survey is to measure the number of 
pension plans in Canada and the number of persons covered by 
these plans at December 31, 1965, and co obtain information on 
the characteristics of persons who retire on pension, vesting 
provisions and other selected details as they existed prior to the 
introduction of the Canada Pension Plan and the Quebec Pension 
Plan. 


Il = Defini 


ion of a Pension Plan 


For purposes of this survey, a pension plan is an arrange- 
ment to provide a repular income on retirement to each member 
who has fulfilled certain predetermined requirements. 


Profit-sharing pension plans which are registered with the 
Department of National’ Revenue for income tax purposes, and 
pension plans designed for officers and senior executives simi- 
larly registered, ate to be reported. Registered Retirement 
Savings Plans for a group of employees, whether or not the em- 
ployer pays any part of the employee's premium, and deferred 
compensation arrangements, are to be excluded. Do not include 
the Canada Pension Plan or the Quebec Pension Plan (Regime 
de Rentes de Québec). 


II] = Reporting of Pension Plans 
A—More Than One Plan 


A separate questionnaire should be completed for each 
distinct pension plan in effect for your employees. Addicional 
copies of the questionnaire will be supplied upon request from 
the Unemployment Insurance and Pensions Section, Dominion 
Bureau of Statistics, Ottawa. 


B —Multi-employer Plans 


A multi-employer pension plan is one that covers employees 
in a particular trade or industry and to which contributions are 
made by a number of employers engaged in that trade or industry. 
Only one questionnaire need be completed for a multi-employer 
plan. However, a list of participating employers should be pro- 
vided on a separate sheet. 


This question refers to contributions members are required to 
pay, not voluntary contributions. 


Include employees who were on payroll as at December 31, 1965, 
and were fully eligible to join this plan but chose nor co be 
members. 


Employees on payroll as at December 31, 1965, who were not yer 
eligible to join this plan. 
Examples: (i) those who did nov yet meet age requirements; 
(ii) those who did not yet meer service require- 
ments. 
Show number of employees on your payroll as at December 31, 
1965, who never will be eligible to join. 
Examples: (i) employees over a stated age; 


(ii) employees who will haye less than a stared 
number of years of service at retirement dat 


(iii) female employces in a plan for males only; 


(iy) hourly workers in a plan for salaried em- 
ployees; 


(v) casual or temporary employces. 
Show all employees on payroll as ar December 31, 1965, includ- 


ing casual or temporary employees. This total should be the 
‘summation of (a), (b), (c) and/(d). 
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Please make any necessary changes in above name or mailing address, 


= Coverage Data 


1. (a) How many pension plans were in 
effect for your employees as at 
preciso ah (ay —————> 


If you have more than one plan, complete 
a separate questionnaire for each plan. 


() If more than one plan was in effect as at Dec 
plan covered by this schedule. 


jer 31, 1965, give name and title of 


(c) Please list affiliate, associate or subsidiary companies or organizations covered) b) 


Refuded in this schedule, 
(Attach separate sheet if additional space is required.) 


Name Address: 


Name Address 


(d) If you are an affiliate, associate or subsidiary of a parent Company, give name of related/company (companies). 


Name Address 


Tf "Yes", state compulsory contribution rare applicable for 1965: 


2 (a) Are members (b) Are members of this 


atic pn (iii) Other (specify) plan pecmitced co 
Ser (i) Percent of earnings | (it) Flat amount per year ee waLUR ya ea 
contributions? contributions? 
Male Femele Male Female ~ a eas 
Yes No Ee. ———— Yes No 
a Ye B/S. $ ja 1a 


3. State the future service benefit formula for your pension plan for 1965, For money purchase plans, stare empl 
prefer, you may attach a/copy of this pension plan plus amendments, a current descriptive booklet, 
plan. 


fe. (If you 
efit section" of this 


A. What were the coral contributions paid into the plan d 
By members 


nding December 31, 1965? 


Current service Total conte 


6 IF YOU HAVE ONLY ONE PLAN PROCEED: 

If you have more than ene plon, and if some of your emplo 

members of wo or more of your plans at December 31, 1965, complete 

items below. 

Note: This question should be complered on only one of your raturns 
if you are completing more than one. 


5 Show below the employees on payroll and particulars of their 
jarticipation in your pension plan, 


196 stpeeeale Eemale Employee coverage as at December 31, 1965: [sate GTA 


mplayse coverage os of Dace! 


i i 
(a) Number of employees who ure members of | 
at least one of your plans... amos | 


employees who are mem 


of thls pl 


(b) Number of employees who 
join thia plan .... tia 


join any of your plans - 


(c) Number of employees temporar 
ible to join this plon 


(d) Number oflemployces permanent 
gible co join this plon 


(c) Number of employees on payroll... (e) Number of employees on payroll « 


7, What instrument(s) Par is/are now being used for currently accruing bencfits and for previously accrued benefits? (Check one or more.) 


ed (insurance (b) Government Annuities: (c) Corporate (trust company) or (d) Other (specify) 
company) individual trustee 


Current benefits| Past benefits | Current benefits | Past bencfits Current benefits | Past benefits Current benefits | Past benefits 


(el is) Oo cl a Oo oO ol 
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A—Coverage Data 


Do not include Canada Pension Plan or Quebec Pension Plan. 


If membership in the plan is restricted to a specific class of 
employees, ¢.g., males, salaried employees, senior executives, 
ete., describe the plan accordingly. 


If membership in the plan is restricted to union members, 
describe the plan accordingly and give name of union. 


A parent company located in Canada should complete either: 


(a) Separate questionnaires for the parent and each subsid- 
iary company, OR 


(b) One consolidated schedule covering the parent company 
and subsidiaries located in Canada listing companies 
covered. 


A subsidiary: 


(i) whose report is not consolidated with that of a parent 
company, should complete this questionnaire; 


(ii) whose report is consolidated with that of a parent com- 
pany, should not complete the questionnaire, but should 
enter the name of the parent company in Question 1(d) 
and return the questionnaire; 


(iii) whose parent company is located outside Canada, should 
enter the name of the parent company in Question 1(d) 
and complete the questionnaire with respect w the 
Canadian operations only. 


Consolidated reports completed by parent companies should 
exclude subsidiaries located outside Canada. 


Show the basis of the future service pension formula that was in 
effece in 1965. 


If the plan provides for better of two alternatives, show the 
one used the more often. 


For examples of types of entries that may be made see other 
side of page. 


Include all employee deductions under the plan, past service 
payments, supplementary or voluntary contributions, as well as 
employee future service contributions. 


Include all payments actually made by the employer on behalf of 
the employees and designated as employer future service con- 
tibutions. 


The payments made during the year ending December 31, 1965, 
on behalf of employees in respect of service performed prior to 
the effective dare of this plan. 


This question is designed to ayoid the double-counting of indi- 
viduals who are members of more than one of your plans. Individ- 
uals who are members of more than one of your plans should be 
counted only once. 


Include only members who started drawing pension benefits from 
this plan during 1965, and were in your employ at the time they 
became eligible for pension benefits from this plan. 


Type of Retirement —for example; 


(i) normal or age retirement; 
(ii) early retirement (for reasons other than disability); 
(iii) disability retirement; 


(iy) deferred or postponed retirement, te., retirement after 
normal retirement age. 


Show number of years of employment with your firm for which 
pension credits are accrued —include any years for which past 
Service payments have been made. 


Show regular earnings exclusive of overtime or other supplemen- 
tary earnings for a twelve month period. 


Show anoual pension benefit payable from this plan. If this plan 
is "'splicfunded", i.c., you have more than one underwriter and 
benefits are paid by more than one underwriter, show total com- 
bined pension paid. 


Check (\/) any pension payments adjusted to Old Age Security 
pension. 


"Adjustment to Old Age Security Pension’? is an automatic 
adjustment in the normal pension, in the form of a reduction at 
the time thar the federal old age security (O.A,S.) benefits be- 
come payable equal to all or part of the O.A.S. benefit, or in the 
form of a temporary supplement payable until O.A.S, benefits are 
received. 


Answer “'Yes’’ if under terms of the plan members may retire 
prior co the normal retirement age and receive part or full pension 
benefits. 


Vested Rights 


A vested right to employer contributions is the right or equity 
in a pension plan based on all or part of the employer's contr 
butions made on the membec’s behalf which he retains after 
terminating his employment prior to retirement. 


If this clause has been amended in compliance with prov- 
incial pension legislation, show the new provisions currently in 
effect. 


Answer "Yes", if: 
(i) only employee contributions are refundable; 


(ii) both employee and employer contributions are refundable 
to the employee; 


(iii) only employer contributions are refundable to the em- 
ployee, 


=Check "Other", if, for example, refunds are not avail- 
able to members age 45 or over and with at least 10 
years of service, even though all other members may 
obtain refunds. Explain these conditions in the space 
provided, 


Show members of this plan who terminated their services during 
the year ending December 31, 1965, for reasons other than 


(i) Retirement—as shown in Question 8(a); 
(ii) Death. 


Answer ‘'Yes"" only if specific pro' 


ion is made in this plan for 
a widow's and/or orphan's pension. 


Do nor include: 


(1) last survivor options whereby on prior election by the 
member this option is linked with a reduced pension; 


Gi) pension with a guaranteed term, 


PART II — Retirement Data 


(a) Provide the following information for each member of thls plan who began to draw 4 pension during the year ending December 31, 1965, and was 
employed by youlimmediately prior to drawing this pension: (In column 6, check (V) if pension payments adjusted to Old Age Security pension.) 
ay Q) @) 4) (5) (6) (7) 
] Ran Years of Annual ‘Annual pension Province of 
| Sex Age iat Be ATT pensionable earnings in entitlement from employment ar 
| GURY (G32 ERE.) service last year this pla retirement 
i) 
| 
| 
| 
(Attach fe short if more space is required.) 
Yes 


(b) Does this plan have provisions for early retirement for reasons other than disability? 


, 9. (a) What are the terms and conditions of vesting (if any) of employer contributions upon 
ior (9 retirement? (Ifyou prefer you may, attach a copy of this plan plus any amendme: 
five bookler, or a current extract of the “'vesting clause" in this plan.) 


termination of service 
nts, a current descrip- 


If no pro 


check (V) 


el 


(b) Is a refund of contabutions | If * 
available for members who 
terminate their services 
before retirement? 


available. 


‘Other’, state conditions under which a refund of contributions is 


If "Yes", does member forfeic 


vested right 
ployer contri 


cash withdrawal is made? 
Yes No Other Yes No 
Gi c oO Oo ia 
| 
(€) How many members of this plan terminated their services before retirement Male Female Toral 


during the year ending December 31, 1965? (Exclude persons reported in 
Question B(a) above.) 


(4) How many members in 9(c) received 


(i) refund of contribu-| (jj) refund of contributions 


e of ci { (iii) deferred pension? 
Hons Withinterest?| without interest? 


(y) nothing? 


10. Supplementary benefits 
(aS Does this plan provide surviv 
pension (widow's and/or orphan's 
pension) on death prior to retire 


If “Yes! arc these 
Survivors’ pensions 
auromatical 
available? 


State survivors’ pensio: 


10 formula, 


ment?(Do notinclude benefics from 
group life insurance plan.) 


Yes No Yes 


oO Oo & 


(b) Does this plan provide survivors! 
pension (widow's and/or arphan's 
Pension) on death after retire- 


re these | State survivors’ pensio 


n formula. 


‘ensions 
Ment? (Do not include benefits | automatically 
from group life insurance plan.) ‘lable? 
Yes No No 
im} O Oo 


(c) Does this plan provide 
a disability pension? 
clude group | (i) Accrued pension 

) actuarially reduced 


If “Yes! indicate benefit available. 


(ii) Accrued pension 
without reduction 


(iii) Other (specify) 


—] 


Note: If you have a current descriptive brochure of your pension plan, please enclose a copy with your return. 


Signature Tide 


Dare 


Name of Firm 


B004-1541 
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Examples of Types of Entries that may be Made in 
answering Question 3— 


Unit Benefit Plan is a plan wherein the amount of future 
service pension benefits is a stated percentage of a mem- 
ber’s earnings for each year of service. 


Examples: (i) Pension is 1 per cent of member's 
earnings at the time of his retirement, 
for each year of service. 


(ii) Pension is 2 per cent of average 
earnings during last 10 years of em- 
ployment, for each year of service. 


(iii) Pension is 14 per cent of average 
earnings during best 10 years of em- 
ployment, for each year of service. 


(iv) Pension is 1% per cent of average 
earnings during best 10 years of em- 
ployment in the last 15 years, for each 
year of service. 


(v) Pension is 2 per cent of average 


earnings over the entire period of 
membership in the plan, for each year 
of service. 


Money Purchase Plan is a plan wherein stated sums of 
money are contributed for cach member cither to be used 
to purchase a deferred annuity or to accumulate at 
terest and then be used to purchase an annuity at the 
time of retirement. In a non-contributory plan the contri- 
butions are made by the employer only; in a contributory 
plan the employer and employee each contribute either a 
stated dollar amount or a stated percentage of a member's 
earning: 


Examples: (i) Pension is the amount purchased by 
contributions of 5 per cent of earnings 
from the member and an equal contri- 
bution from the employer. 


(ii) Pension is the amount purchased by 
allocation of 10 per cent of profits to 
the plan to be distribuced among em- 
ployees on the basis of salary and 
service. 


For money purchase plans, where ap- 
plicable, give contribution rate for the 
employer. 


Composite Plan is a contributory plan wherein the em- 
ployer purchases a pension of the unit benefit type and 
the member contributes a stared percentage of his carn- 
ings, which purchases an additional pension of the 
money purchase type. 


Example: Employer's contribution provides a pension 
of 1 per cent of member's earnings at the 
time of his retirement, for each year of 
service plus whatever pension can be pur- 
chased with employce’s contribution of 4 
per cent of earnings. 


Flat Benefit. Pension Plan is a plan in which the pension 
for each year of service is independent of earnings and 
is a fixed amount for each year. 


Example: Pension is $2.50 per month times years of 
service. 
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